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* BIPOC, LGBTQ+ & Gender perspective

1. Women
2. BIPOC & LGBTQ+



the CAF

N



2 Signifiant Change Events

* Royal Commission on Status of Women
(1970)

* 1989 Human Rights tribunal case



Royal Commission on Status of
Women (1970) & CAF

1) Enrolment restrictions (capped)

2) Pension benefits (nearly nil)

3) Access CF Universities (no)

4) Marriage (no)

5) Pregnancy (no)
6) Military Occupations (severely restricted)




* 1989 Human Rights tribunal case

* Ordered to integrate women in 10 years
 Not submarines until 2001




Year

1970
1989
2001
2010
2016
2018
2019
2026

Increased Numbers

% of women
2 Royal Commission
9  Human Rights Tribunal
11 10+ yrs post HRT mandate
12
14
15
15
25 projected

- regular forces only



Increase in Women (% change)

650% (1970 to 2019) - 50 years (2% - 15%)
350% (1970 to 1989) - 29 years (2 - 9%)

22 % (1989 to 2001) 12 years (9 - 11%)

25 % (2010 to 2019) -9 vyears (11 - 15%)

67% (2016 to 2026) - 10 year aim (15—
25%)



e Where are women located CAF

* Occupationally Necessary vs Support
e Support — most of women soldiers




Research on CAF

 PhD research (2014) examined notion of —
equal opportunity and equal pay




CAF Data Set

Regular forces N = 3999
Two sub-groups
» Officer Corps ( F =264, M =313)

* Non-Commissioned Member (NCM) Corps
(F =1489, M = 1502)



Analysis focus

* Career success model
* Human capital theory (secker, 1964, 1993)
* Multivariate Statistical Analysis

— military earnings (Dependent)
— 20 variables (factors or influences)
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Table 7 Model 2 Model 3 Model 4 Model 5 Model 5a Model 6
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Findings

* Gender earnings disadvantage for women
* For both Officers & NCM corps



Conclusions

usion of opportunity
usion of equal pay

usion of choice (Stone & Lovejoy, 2004;
Stone, 2007)

Military or Family



BIPOC & LGBTQ+
Looking for Diversity

 Examination obvious in COVID times
* Websites
1. Family Resource Centres
2. CAF - overall, army, navy, & air force



Criteria Used

Pictures
Videos
Language used
Events held
Symbols



Family Resource Centres

e

.

Retrieved from: https://www.cafconnection.ca/National/Programs-Services/Deployment-Support/Deployment-Support-for-Families/Military-Family-Resource-
Centres-(MFRC).aspx

20



Who Wears the Uniform?

Retrieved from: https://www.cafconnection.ca/Calgary/In-My-Community/About-
Us.aspx

Retrieved from:
https://lwww.northbaymfrc.ca/22-wing-family-medical-clinic/

Retrieved from: https://esquimaltmfrc.com/parent-child/parenting-resources/
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Who Wears the Uniform?
(Retirement)

Photo credit: THINKSTOCK
Retrieved from: https://www.cafconnection.ca/Suffield/Adults/Veterans-Families/\VVeteran-Family-Program.aspx
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Bucking the Trend? ‘Medically
Released Veteran’
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Photo credit: MFS

Retrieved from: https://www.cafconnection.ca/Calgary/Adults/For-Releasing-Members,-Veterans-Their-Families/Medically-Released-
Veteran.aspx
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Representation of Women in
Uniform

Photo Credit: MFS
Retrieved from: https://www.cafconnection.ca/National/Programs-Services/For-Military-Personnel.aspx
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More Diverse Depictions

Retrieved from: https://www.cafconnection.ca/National/Programs-
Services/Deployment-Support/Deployment-Support-for-Families/Military-
Family-Resource-Centres-(MFRC).aspx

OPEN BY APPOINTMENT

Starting October 5th, contact
s info@bcmfrc.com to make an

appointment

Wewill be in'office 10:00-2:00 M-F and

available by phone/e-mail 8:30-4:30

Moré Info 2>

EMERGENCY CHILD CARE

Rfetriev . 3
h_itps://www.cafconnection.ca/Edmonton/Home.aspx

25



Incidental Erasure?

Retrieved from: https://www.cafconnection.ca/National/Programs-
Services/Deployment-Support/Deployment-Support-for-Families/Military-
Family-Resource-Centres-(MFRC).aspx

OPEN BY APPOINTMENT
Starting October 5th, contact
> info@bcmfrc.com to make an
appointment

We will be in'office 10:00-2:00 M-F and
available by phone/e-mail 8:30-4:30

Moré Info >>

EMERGENCY CHILD CARE

h_itps://www.cafconnection.ca/Edmonton/Home.as

px
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Conclusion MFRC Websites

BIPOC and LGBTQ+ representation limited
Military families:
— White

— Generally man in uniform, woman in civilian
clothes

Predominance of Traditional family



Canadian Armed Forces Websites

e The Canadian Armed Forces website
https://forces.ca

 The Canadian Army website

https://forces.ca/en/about-us/army

 The Royal Canadian Navy website
https://forces.ca/en/about-us/navy

 The Royal Canadian Airforce website
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Recruitment Showcasing Diversity:
BIPOC and Gender

INTERESTED IN JOINING?

Get all the info you need

N
)
™
>
- . 4

Canlloin? Ways to Join Steps to Join Basic Training
Find out if you're eligible Join your own way Steps and requirements What to expect

ﬁi - &
L

Retrieved from: https://forces.ca/en/
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CAF site > Life in the Forces >
Family Support

Retrieved from: https://forces.cal/en/life-in-the-military/#st
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Indigenous Representation

) o Retrieved from: https://forces.ca/en/programs-for-indigenous-
Retrieved from: https://forces.ca/en/programs-for-indigenous- peoples/summer-programs/

peoples/aloy/
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Off the recruitment page

Retrieved from: https://forces.ca/en/how-to-join/#wij

Join the Regular Force (Full-Time)

Members of the Regular Force serve full time protecting Canada
and defending our sovereignty. They contribute to international
peace and security, and work with the United States to defend
North America. They are ready to respond at a moment’s notice
to threats, natural disasters or humanitarian crises at home and
around the world.

BROWSE POSITIONS

32



Conclusion

Family Resource Centres

Findings:
White
Colonial

Heteronormative

Gendered

Families B8 '

Photo credit: THINKSTOCK
Retrieved from: https://www.cafconnection.ca/NationaI/Programs-Services/For-Transitioning-Veterans-and-their-FamiIies/Fan%i%s.aspx



: Conclusion

 CAF Websites
* Recruitment sites = most diversity

* Visibly recognisable (women & BIPOC) =
inclusion easier

e LGBTQ+ invisible = inclusion difficult

34



Conclusions

* recognition of white colonial
heteronormative gendered relations of
power

e Careful examination needed of
institutional
—structures
— practices
—culture
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