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Artist Kent Monkman leads a tour through his Shame and Prejudice: A story of Resilience exhibition currently on display at the       
Agnes Etherington Art Centre. The Agnes recently saw its contemporary arts programming funding from the
Canada Council for the Arts nearly double to $200,000 for each of the next three years. Story on page 4. 
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A leader on equity, diversity, inclusivity
stephanie simpson will assume leadership of both the equity and human rights offices in February

BY PHIL GAUDREAU, SENIOR
COMMUNICATIONS OFFICER

Stephanie Simpson (Artsci’95,
Ed’97, M.Ed.’11) has been named
the Executive Director (Human
Rights and Equity Offices) and
University Advisor on Equity and
Human Rights effective Feb. 1.

“Stephanie has been a leader
on equity, diversity, and inclusiv-
ity at Queen’s for many years, and
her appointment reflects the im-
portant role she plays in the
Queen’s community,” says Teri
Shearer, Deputy Provost (Acade-
mic Operations and Inclusion).
“She brings deep knowledge, ex-
perience, and commitment to this
new position, and her appoint-
ment will be a significant gain for
the cause of creating a more wel-
coming Queen’s.”

In this role, Ms. Simpson will
lead the Equity and Human
Rights Offices and will continue
to play a key role in fostering
both competence and legislative
compliance around matters such
as inclusivity, diversity, accessibil-
ity, human rights, and equity on
campus.

“I have always had a passion
for issues of social justice and I
have committed to strengthening
my knowledge and skillset in or-
der to bring my best to this
work,” says Ms. Simpson. “There
is a sense of renewed energy and
purpose on campus in relation to
equity right now. I’m very much
looking forward to the role the
Equity and Human Rights Offices
will play in supporting the vision
for inclusion clearly articulated in
our formal reports, and by com-
munity members.”

She will also provide guidance
to senior administration, gover-
nance bodies, and units on
achieving equity within the insti-
tution’s strategic priorities. As a

member of the Office of the
Provost team, Ms. Simpson will
work in concert with the Deputy
Provost (Academic Operations
and Inclusion) in developing ini-
tiatives that support the creation
of a welcoming campus in collab-
oration with equity-seeking com-
munities. 

Ms. Simpson has been a mem-
ber of the Human Rights Office
since 1996, starting in the portfo-
lios of anti-racism advisor and ed-
ucation coordinator. She was most
recently the office’s director.

“I want to acknowledge the
contributions of Equity Office
staff, Human Rights Office staff,
and community members I’ve
been fortunate to work with over
so many years,” she says. “The ac-
complishment of which I feel we
can be most proud is an approach
to institutional change work that
is respectful and appreciative
while also being challenging. Be-
ing viewed by community mem-
bers and colleagues as a trusted
resource is our first priority, so we
know when we’ve achieved this

we have done our job well.”
Ms. Simpson has also sup-

ported inclusivity and equity ef-
forts in the Kingston community
through her roles with the Black
Inmates and Friends group; her
consultation and education serv-
ices efforts with organizations
such as Interval House, Lime-
stone District School Board and
Kingston General Hospital; and
her role on the Kingston Immigra-
tion Partnership Operations Com-
mittee where she represents
Queen’s.

Stephanie Simpson, the current director of the Queen’s Human Rights Office, will assume leadership of both the Equity and
Human Rights Offices in February.

Homecoming 2018 set for Oct. 19-21
BY COMMUNICATIONS STAFF

The date has now been set and
planning is about to get under-
way for the next Queen’s Home-
coming weekend. The annual re-
union for Queen’s alumni will
officially take place Oct. 19-21.

This year, Queen’s will be wel-
coming alumni from classes end-
ing in 3 or 8, as well as all Queen’s
Tricolour Guard who are celebrat-
ing 50 or more years since their
graduation.

Over the coming months, the

university will work with alumni,
students, staff, faculty, and city
partners to confirm all of the pro-
gramming and event details. 

As always, the busy fall week-
end will also feature a football
game at Richardson Stadium
where the Gaels will play the Uni-
versity of Ottawa Gee-Gees.

“We are looking forward to
Homecoming weekend as it
brings together past and present
students, friends, and supporters
to celebrate Queen’s and what it
means to be part of such a great

community,” says Principal
Daniel Woolf. “To help prepare
for its many events we will also
be collaborating closely with our
community partners to find ways
to mitigate potential problems,
such as unsanctioned street par-
ties, and to ensure that a safe and
fun-filled weekend is had by all.”

To learn more, visit
queensu.ca/alumni/homecoming
for event updates, contact the Re-
unions Office at
reunions@queensu.ca, or call
1-800-267-7837. 

Queen’s Homecoming weekend will be
taking place on Oct. 19-21 and
planning is already underway.
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Returning to home territory
Kandice baptiste named new director of Four directions aboriginal student centre

BY COMMUNICATIONS STAFF

Kandice Baptiste is looking
forward to “returning home” af-
ter years in the post-secondary
education sector in Toronto and
Kitchener-Waterloo. 

Ms. Baptiste, who is originally
from Tyendinaga, will succeed
Kanonhsyonne (Janice Hill) as th
new director of the Four Direc-
tions Aboriginal Student Centre a
Queen’s in February, now that Ms
Hill has become the university’s
inaugural director, Office of In-
digenous Initiatives.

“I’m humbled to have the op-
portunity to work on my own ter
ritory,” says Ms. Baptiste. “It’s ex-
citing to join such a prestigious
university that has taken a leader
ship role on reconciliation work. 
look forward to continuing the
work of Kanonhsyonne and the
amazing staff and students at
Four Directions, building a wel-
coming, inclusive, and diverse In
digenous community on cam-
pus.”

Ms. Baptiste most recently
worked as manager, Indigenous
Initiatives at Wilfrid Laurier Uni-
versity, where her responsibilities
included managing the Indige-
nous Student Centre and its staff
at the Brantford campus. She was
previously senior project coordi-
nator at the Council of Ontario
Universities (COU) in Toronto,
where she guided the develop-
ment of the “Future Further”
campaign. 
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She completed a Bachelor of
Arts degree at Wilfrid Laurier,
during which time she founded
the Indigenous Students’ Associa-
tion, played varsity basketball,
served as the university’s first In-
digenous student intern, and was
the driving student force as Lau-
rier developed and launched its
Office of Indigenous Initiatives.

Ms. Baptiste began her profes-
sional career at Laurier as the in-
stitution’s first Indigenous student
recruiter and retention officer. 

“We are thrilled to welcome
Kandice to Queen’s and to the
Student Affairs team,” says
Corinna Fitzgerald, Assistant
Dean, Student Life and Learning,
Division of Student Affairs. “It’s

an exciting time in Four Direc-
tions, as they continue to build
upon the extensive work done un-
der Jan’s leadership. In addition
to her strong focus on students,
Kandice brings with her a broad
perspective from across the sector
through her work with at the
COU, and a thoughtful manage-
ment style established in her time

at Laurier.”
In the fall, Four Directions also

welcomed Mishiikenh (Vernon
Altiman) in a new role as an
elder-in-residence and cultural
counsellor. The centre has also ex-
panded outreach initiatives in lo-
cal elementary schools and, in
partnership with Queen’s Resi-
dence Life, launched the Bi-
maadiziwin Ka’nikonhriyo In-
digenous and Allies Living and
Learning Community. 

The centre will be doubling in
size this year; planning is under-
way for renovations to the exist-
ing building at 146 Barrie St., and
to the building next door. The cur-
rent plan is for one building to be
used for gatherings and activities,
including feasts and cultural pro-
gramming, while the other will be
offices, where students will meet
one-on-one with staff, and stu-
dent study spaces including a
first-floor library.

Visit the Four Directions Abo-
riginal Student Centre website
(queensu.ca/fdasc/) to learn more.

Kandice Baptiste has been appointed as the director of Four Directions Aboriginal Student Centre. She will take up the
position in February.

“It’s exciting to join such a prestigious
university that has taken a leadership
role on reconciliation work. I look
forward to continuing the work of
Kanonhsyonne and the amazing staff
and students at Four Directions,
building a welcoming, inclusive, and
diverse Indigenous community on
campus.”

– Kandice Baptiste

through the lens.

Steve Orsini, Secretary of the Cabinet, Head of the Ontario Public Service, and
Clerk of the Executive Council, visited the School of Policy Studies to deliver
his talk entitled “Transforming the Ontario Public Service for the Future” on
Thursday, Jan. 12, where he discussed the public service’s journey to become
a more client-focused, innovative, efficient and inclusive organization.
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Curator of Contemporary Art Sunny Kerr stands before one of the paintings by artist Kent Monkman featured in the
exhibition Shame and Prejudice: A Story of Resilience, currently being hosted by the Agnes Etherington Art Centre. Funding
for the Agnes’s contemporary arts programming from the Canada Council for the Arts will nearly double to $200,000 for
each of the next three years.

Funding boost an ‘affirmation’ 
canada council for the arts doubles support for contemporary art programming at agnes

BY ANDREW CARROLL,
GAZETTE EDITOR

The Agnes Etherington Art
Centre will see its funding for
contemporary art programming
nearly double for the next three
years.

The funding from the Canada
Council for the Arts is increasing
to $200,000 a year from the previ-
ous $105,000.

As a result, explains Agnes Di-
rector Jan Allen, the gallery will be
able to extend its capacity to bring
“creative modes of presentation
and interpretation to the work of
artists, and to develop inventive
forms of participation.”

For the current three-year
funding cycle, the Canada Council
for the Arts introduced a new ap-
plication model, one that was
more competitive and that chal-
lenged galleries to engage with
artists and audiences. The re-
quests were to be “aspirational,”
Ms. Allen says, and provided a
rare opportunity for galleries to be
bold with their exhibition plan-
ning.

Gallery staff prepared their
funding application, outlining
their vision for the next three
years. 

The result was “affirming,” Ms.
Allen says.

“This is not a small jump in
support. It is a really significant
boost,” she says. “This funding is
recognition of our leading role na-

tionally, and is an affirmation of
the direction of our contemporary
art programs.  (The Canada Coun-
cil for the Arts) has embraced the
vision that we put forward for the
next three years for our engage-
ment, both with contemporary
artists and audiences, the various
communities, and the partners,
with whom we work.”

The increase, Ms. Allen adds,
also recognizes the work being
done by the staff at the Agnes, es-
pecially Curator of Contemporary
Art Sunny Kerr.

The funding will strengthen
the Agnes’s role as an accessible
meeting place for learning and art
experience on multiple levels, Mr.
Kerr explains.

“In particular the increased
funding enables us to be more re-
sponsive to our publics through
programming that animates ex-
change between artists and our lo-
cal communities,” he says. “I am
especially excited about the re-
newed potential for artists to work
with us on the ground – and with
Queen’s and Kingston partners –
for longer durations, ensuring
artistic engagement with students,
faculty and Kingston community
members and partner organiza-
tions. Contemporary art offers a
bridge across different disciplines,
working as an interpreter and me-
diator of current urgencies.”

Helping the Agnes in its fund-
ing request is that the gallery has
demonstrated it can work in a

challenging fashion with positive
results. Over the past five years,
Ms. Allen points out, annual at-
tendance at the Agnes has dou-
bled. At the same time, the num-
ber of Queen’s academic courses
hosted by the gallery, utilizing col-
lections and exhibitions at the art
centre, has increased greatly.

The increased support will fos-
ter further growth for active par-
ticipation and reinforce the
gallery’s work with diverse cul-
tures. It also highlights the
Agnes’s strength in contemporary
art, matching the quality of its
historical collections, including
European, Canadian and African
art.

“What this increase in funding
really reinforces, I think, is that we
are recognized for our contempo-
rary art programming,” Ms. Allen
says. “In total, the overall vision of
the gallery is to make these pro-
gram areas work together in a
way that is really dynamic and it’s
something that, for a gallery of
our scale, we do extremely well.
We have this unique resource of
high-quality collections in these
different areas, supported by spe-
cialist expertise. So they are not
just passive collections but they
are very actively used, inter-
preted, researched and used for
teaching.”

Visit the Agnes Etherington Art
Centre website (agnes.queensu.ca)
to learn more about its collections,
programs and upcoming events.

Shame and Prejudice
featured at the Agnes
BY PHIL GAUDREAU, SENIOR
COMMUNICATIONS OFFICER

A new exhibition of Indigenous
paintings and artifacts at the
Agnes Etherington Art Centre is
sure to draw interest and help vis-
itors reflect on Canada’s history
this winter.

Created in response to the
country’s sesquicentennial cele-
brations, Shame and Prejudice: A
Story of Resilience by Indigenous
artist Kent Monkman casts a criti-
cal eye on the history of interac-
tions between Indigenous peoples
and Canadian settlers over the
years. Mr. Monkman is a
renowned Canadian artist and cu-
rator of Cree ancestry.

“We’re tremendously proud to
present this profound exhibition
at the Agnes,” says Jan Allen, Di-
rector of the Agnes Etherington
Art Centre. “Kent Monkman has
created a critical tour-de-force that
powerfully blends a devastating
history with rapier-like wit. This is
the not-to-miss exhibition of the
season.”

Paintings capture scenes such
as children being taken from their
families to be sent to residential
schools, and the rights of Indige-
nous leaders being signed away
before their eyes. Mr. Monkman’s

paintings employ parody, using
familiar scenes or famous paint-
ings and a traditional 19th century
European painting style combined
with a twist that is designed to
shock and surprise viewers.

The exhibit also includes arti-
facts such as the moccasins of
Chief Pîhtokahanapiwiyin
(Poundmaker), and traditional
cradle boards which were used
primarily by Indigenous women
as a baby carrier.

This circulating exhibition was
produced by the Art Museum at
the University of Toronto in part-
nership with the Confederation
Centre Art Gallery, Charlottetown,
and has been made possible in
part by the Government of
Canada and the Ontario Arts
Council. The lead sponsor of the
exhibit was the Donald R. Sobey
Family Foundation. The exhibit’s
appearance at the Agnes was
made possible by The George Tay-
lor Richardson Memorial Fund,
Queen’s University.

Shame and Prejudice will be at
the Agnes until early April. Due to
space limitations, the entire exhi-
bition will not be on display. See a
preview of the exhibit and learn
more about related events on the
Agnes Etherington Art Centre’s
website (agnes.queensu.ca).

Poundmaker’s Moccasins, 1875-1890, glass beads, painted rawhide from
parfleche container, smoked brain-tanned buffalo hide. Collected by Walter
Gouin from Chief Poundmaker, c.1875-1880. Canadian Museum of History. 
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Creating a home for innovation
the innovation and Wellness centre will provide innovators and entrepreneurs with a space to create cross-campus connections

BY PHIL GAUDREAU, SENIOR
COMMUNICATIONS OFFICER

When helping student entre-
preneurs get their start, one com-
mon piece of advice is to begin
small and lean. Once you have
proven the model for your new
business, then you can take on lia-
bilities like leasing your own of-
fice space. 

Innovation leaders at Queen’s
have practiced what they
preached, and are now getting
ready to reap the rewards when
the Innovation and Wellness Cen-
tre (IWC) opens its doors next fall. 

“The IWC will bring our inno-
vation resources on campus out of
the bootstrapping phase,” says
Benoit-Antoine Bacon, Provost
and Vice-Principal (Academic).
“The facility will provide a focal
point for innovation and entrepre-
neurship activities at Queen’s, and
forge important cross-campus
connections across our pro-
grams.” 

Located within the IWC, the
Innovation Hub will unite some
existing resources and programs
and add a few new ones. It will in-
clude an event space, touch down
tables for easy collaboration, and a
maker space – a well-equipped
work space where student entre-
preneurs can create, experiment,
and refine their ideas. Students
helped shape the final design of
the Hub. 

“We work with 2,000 students
a year, and I expect that number

will double in the next couple of
years,” says Greg Bavington
(Sc’85), Executive Director, Dunin-
Deshpande Queen’s Innovation
Centre (DDQIC). “The Innovation
Hub will play a key role in sup-
porting existing demand and fu-
ture growth for innovation on
campus.” 

Once it opens, the DDQIC is
planning to expand its program-
ming, with a focus on social enter-
prise – creating more organiza-
tions with a mission to both make
money and do social good.  

Most importantly, the IWC will
give the DDQIC the one thing
they have been lacking: common
space. 

“We toured other schools when
making decisions on what needed
to be in our Innovation Hub, and
we found that Queen’s did a pretty
good job at supporting innovation
on campus,” says Mr. Bavington.
“The final box we had to tick was
to gather it all under one roof, al-
lowing students to scale their busi-
ness in a straightforward way
without leaving campus.” 

The belief is that having every-
thing located side-by-side will not
only boost collaboration, it will
also increase the visibility of inno-
vation resources and programs.
For example, students led 13 con-
ferences and events linked to inno-
vation this year and it was a chal-

lenge for each group to find space.  
“Locating the Innovation Hub

within a multi-function building
like the IWC is a strategic choice –
one which is meant to show that
everyone is welcome,” he says. “It
can take many different people
and different skillsets to make a
successful business. We’re hoping
to bend and weld the academic
disciplines to get the sparks fly-
ing.” 

The Innovation Hub will not
merely connect students to re-
sources on campus – it is expected
to build the links between the
campus, Innovation Park, and the
community. While the Hub will
focus on current students, Innova-

tion Park offers a “long runway”
as students graduate and look to
grow their businesses. Likewise,
the Hub will complement what
Innovation Park does in support-
ing community entrepreneurs in
southeastern Ontario. 

The creation of the IWC was
made possible through $55 mil-
lion in philanthropic support, in-
cluding $40 million to revitalize
the facility. In addition, the federal
and Ontario governments con-
tributed a combined total of
nearly $22 million to this facility. 

To learn more about the Inno-
vation and Wellness Centre, visit
queensu.ca/connect/
innovationandwellness.

The Innovation Hub will feature an event space for programming and student-led conferences. 

Stepping up mental health care through a new model 
BY COMMUNICATIONS STAFF

University life can be stressful
for many students. And at
Queen’s, there is no need for any
student to struggle with stress or
anxiety alone. 

That’s why Counselling Serv-
ices has created new initiatives
that aim to gather students who
are concerned about their mental

wellness together so they can help
support and learn from each
other. 

“In the fall term, we launched a
number of workshops and formed
several support groups as we
move towards a stepped care
model,” says Rina Gupta, Director
of Counselling Services. “This ap-
proach allows us to reach students
more quickly, support more stu-

dents at once, and provide alter-
nate methods of care.” 

A similar set of programs will
be offered this winter.  

The workshops this semester
include ‘The Upside of Stress’,
‘Positive Psychology’, a two-part
series on sleep, a session on per-
fectionism, another on managing
panic attacks, and a session aimed
at helping those who have friends
who have been through traumatic
and difficult events.  

The workshops are led by
counsellors, and are intended for
those who are seeking specific in-
formation on the topics pre-
sented. They are designed to be
interactive such that students will
have opportunities to ask ques-
tions specific to themselves or a
friend.  

The support groups have been
quite popular, and include two
varieties – drop-in, which anyone
can attend, and therapy groups
which require a specific referral.  

The drop-in groups tackle top-
ics such as stress management,
and mindfulness practice. The
therapy groups, which range
from 10 to 12 participants, feature
a set curriculum. They are aimed
at students who are looking to
build skills in managing powerful
emotions, navigating interper-
sonal relationships, and want to
successfully manage anxiety is-
sues. There is also an ongoing
group specific to survivors of sex-
ual violence.  

“There are situations in which
working one-on-one with a coun-
sellor will be most effective for a
student,” says Dr. Gupta. “But al-
ternate delivery methods for care
can actually be the best option for
others, depending on the circum-
stances. By offering these groups
and workshops, we aim to best
meet the needs of all students
seeking support, and we hope to
increase capacity and reduce wait
times at Counselling Services.”  

Counselling is incorporating a
few other changes to expand their
offerings and better serve stu-
dents. They have just added two
new positions – a drop-in crisis
counsellor, and a second equity
and diversity counsellor.  

The crisis counsellor will allow
for quick access to a professional
for students in their highest time
of need. 

This counsellor has specific ex-
perience and training in providing
this service, and will be seeing
students on a walk-in basis, no ap-
pointment needed. 

The equity and diversity coun-
sellor, meanwhile, has specific
training and experience to help
students who are facing chal-
lenges related to cultural factors,
or issues related to money, sexual
identity, or disability.  

To learn more about Student
Wellness resources including
Counselling Services, visit
queensu.ca/studentwellness. 
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viewpoint offers faculty, staff and students the opportunity to reflect on a wide range of topics related to Queen’s and post-secondary education. 
email submissions or ideas to andrew.carroll@queensu.caview point.

A checkup on competency-based medical education
The following column provid-

ing an update on competency-
based medical education (CBME)
at Queen’s was written by Richard
Reznick, Dean of the Faculty of
Health Sciences, and was first
published on the Principal’s Blog
(queensu.ca/connect/principal/)

BY RICHARD REZNICK, DEAN OF
THE FACULTY OF HEALTH
SCIENCES

At the be-
ginning of the
summer,
Queen’s took a
bold step and
introduced a
new approach
to educating
specialty resi-
dents called competency-based
medical education (CBME). With
several months of experience in
the new system now complete, it
is a good time to take the pulse of
the project and update the com-
munity on our work.

In a CBME approach, the focus
is on ensuring residents are evalu-
ated more regularly and consis-
tently, using the reviews to shape

their learning over the course of
their residency and allowing the
residents to closely monitor their
own progress and performance to
ensure they learn the skills they
need.

In addition, the expectations of
the competencies expected to be
developed in the program are
clearly laid out through the delin-
eation of what are referred to as
“entrustable professional activi-
ties” or EPAs. 

These spell out exactly how
and when residents are ready to
independently take care of the
many aspects of patient care in a
given specialty.

The approach in place at most
medical schools today assumes if
residents spend enough time on a
certain skill or discipline and re-
ceive regular feedback from their
teachers, they will eventually mas-
ter their required skills and be
ready for their exams and the
working world.

Today at Queen’s, written re-
views are stored digitally on a res-
ident dashboard. Once filed, a res-
ident has a clear and up-to-date
picture of their progress and their
next steps. Faculty members have

a detailed and comprehensive
record to refer back to when eval-
uating their residents, and the
whole system is more accountable
for all involved.

Though we had previously im-
plemented competency-based
learning in our Family Medicine
department, implementing CBME
across the board at Queen’s has
been achieved years ahead of
other medical schools across
Canada. 

While others are deploying
CBME one program at a time over
five years, it was my belief that the
best way to deliver this new style
of learning was to work as 29
united medical residency pro-

grams coordinated by a central
team of educators.

This initiative has required a
mammoth effort by an incredibly
dedicated team of leaders, pro-
gram directors, educational con-
sultants, and residents, who col-
lectively have used a
systems-based approach to effect
dramatic change.

It has been a busy fall for me
personally, as medical schools and
professionals the world over
turned to us to learn how we
made the transition. In recent
months I delivered seven presen-
tations across Canada, the US, and
Asia as other schools seek to learn
more about how Queen’s made
the switch to CBME.

Additionally, dozens of med-
ical leaders attended our Novem-
ber conference on campus and
many more took part in subse-
quent CBME webinars.

Our faculty and residents have
been equally busy in the ‘class-
room’, with more than 3,000 resi-
dent assessments (and counting)
completed by faculty by the start
of December. This represents a
dramatic increase in the amount
of feedback these residents would

have typically received by this
point in their residency. And it is
not just the quantity of feedback
which makes this important – it is
the quality.

There are still several months
to go before this year’s cohort of
residents completes their first
year. Even so, we have been ac-
tively seeking ways to continu-
ously improve this system – from
refining the review forms to ana-
lyzing the assessment results and
trends.

Feedback on the CBME pro-
gram continues to be positive
from residents and faculty. This
change has been driven by our
goal of preparing doctors for the
future of medicine.

In order to achieve this, we
must ensure each new group of
residents is receiving the best pos-
sible education. We believe this
new delivery method will ensure
improved patient care and better
outcomes for residents and soci-
ety as a whole by emphasizing
skills first rather than time on the
job.

This is the evolution of medical
education, and it is happening
right here at Queen’s.

lives lived is a space to share your memories of a Queen’s community member who recently died. email your submissions to andrew.carroll@queensu.calives lived.

“In a CBME approach, the focus is
on ensuring residents are
evaluated more regularly and
consistently, using the reviews to
shape their learning over the
course of their residency and
allowing the residents to closely
monitor their own progress and
performance to ensure they learn
the skills they need.”

“Jerry was insistent, one might
even say relentless, in his quest to
get students to see anti-Semitism
in historical context, to really gain
an appreciation of how hunger,
unemployment, state repression,
and desperation caused people to
lash out at the perceived causes of
their misfortune.”

A much-loved member of the Queen’s and Kingston communities
Gerald Jacob Joseph Tulchin-

sky, Professor Emeritus in the De-
partment of History, passed away
on Wednesday, Dec. 13. He was 84.

Born Sept. 9, 1933 in Brantford,
Dr. Tulchinsky was educated at
the University of Toronto and
McGill University. 

He arrived at Queen’s in 1966
and taught history until 1999. Af-
ter his retirement he served as di-
rector of Jewish Studies at
Queen’s. As a scholar, Dr. Tulchin-
sky authored a number of books
on topics of business history and
Canadian Jewish history. 

He was a much loved and re-
spected member of the Depart-
ment of History, and of the
Queen’s community, and will be
greatly missed by many.

The following tribute was writ-
ten by his longtime colleague in
the Department of History, Peter
Campbell.

• • •
For a number of years Jerry

gave a lecture in my Canadian
History course on anti-Semitism

in Canada between the First and
Second World Wars.  The last cou-
ple of years, when he was ill, Jerry
would caution me that he might
have to sit down to deliver the lec-
ture. I knew better. Once Jerry

walked into that classroom his ill-
ness fell away, and he was a man
reborn. Jerry did not need a com-
puter and a chair, just eloquence
and a piece of chalk.  

He began with his own story,
of the anti-Semitism he and his
family experienced growing up in
southern Ontario. At this point the
message he wanted to convey
could have been about the unique-
ness of the Jewish experience of
discrimination, but that was not
what Jerry wanted the students to
understand. He wanted them to
understand the Depression expe-
rience, to understand why his
mother left bread and tea at the
back door for the men riding the
rails. 

Jerry was insistent, one might
even say relentless, in his quest to
get students to see anti-Semitism
in historical context, to really gain
an appreciation of how hunger,
unemployment, state repression,
and desperation caused people to
lash out at the perceived causes of
their misfortune. To the younger

generation, inured to the idea that
the appropriate response to dis-
crimination is moral outrage, this
was perplexing stuff. But Jerry un-
derstood something, that moral
outrage does not often produce
lasting solutions to deep-seated
historical wrongs.

In the Canadian historiography
there is an ongoing debate about
anti-Semitism in Canada that re-
volves around a central question –
were French Canadians more anti-
Semitic than English Canadians.
Jerry had a message for the stu-
dents, and his message was that
this is not an historical question.
For Jerry, the historical question
was why the Achat Chez Nous
movement happened in Quebec,
and the Christie Pits riot hap-
pened in Toronto. Jerry realized
that assessing blame is an evasion,
and a way of disguising our own
responsibility for the evil we are
so quick to condemn.

It has been said many times
that Canadians do not appreciate
the talents and contributions of

their fellow Canadians. I want to
end by saying that I learned as
much, if not more, about the histo-
rian’s craft from Jerry as I have
learned from E.H. Carr or Eric
Hobsbawm. 

I learned something else from
Jerry, that you can be enormously
proud of your ethnic and religious
identity, but at the same time have
a deep appreciation of the historic
struggles of peoples not like your-
self.  And we all, no matter who
we are or what the occasion, must
always take time to laugh.

Professor Emeritus Gerald Tulchinsky 
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Highlights of Queen’s experts in the media from Jan. 1-15Queen’s  in  the  news.
NEWSPAPERS

Jamie Summers' (biology) piece
for the conversation on the nega-
tive impacts of road salt appeared in
the Winnipeg Free press.

Art McDonald
(physics) describes
to the chronicle
herald how
dorothy Killam's
bequest con-
tributed to his no-
bel prize win.

Ken Wong (smith school of busi-
ness) says in the Financial post that
the escalating public battle goes
against tim hortons classic, whole-
some image.

Warren Mabee's (geography and
planning) piece for the conversation
about how canada can meet its
emissions targets appeared in the
national post.

Neil Bearse (smith school of
business) told the calgary herald
that apple has long marketed itself
as a company that believes in family
values and that creates “safe” prod-
ucts parents can trust; says in the
national post that even though ap-
ple doesn't have a direct responsibil-
ity to parents, it’s not surprising that
they are committed to doing more
to improve kids’ relationships with
smartphones. the article also ap-
peared in canadian business, inside
toronto, chronicle herald, city news,
metro news, the Financial post, and
12 other outlets..

Elizabeth Eisenhauer (cancer
research institute, school of medi-

cine, oncology) and Kerry Rowe
(civil engineering) were interviewed
by the Kingston Whig-standard
about being named officers of the
order of canada.

Don Drummond (school of pol-
icy studies, smith school of busi-
ness) says in the hill times that while
canadian interest rates are projected
to rise, they are not anywhere near
historic levels.

John Muscedere (school of med-
icine, division of general internal
medicine) co-authored an op-ed in
the hamilton spectator and toronto
star about policy priorities for deal-
ing with increasing frailty rates
among older canadians.

Catherine
Vakil (school of
medicine, Family
medicine) says in
the hamilton
spectator that de-
spite writing a cri-
tique similar to
Frank greening’s, her team did not
receive the same backlash from the
canadian nuclear safety commis-
sion.

Don Klinger (education) com-
mented in the toronto star, toronto
sun and ctv.ca that we should be
striving to do the best for our teach-
ers and for our students after a for-
mer ontario principal was accused
of tampering with literacy tests.

Jonathan Rose (political studies)
says in the Kingston Whig-standard
that the proposed ranked voting sys-
tem is similar to the way we think
about many things in life.

Kim Nossal (political studies,
school of policy studies) says in the
globe and mail that although the
tone of the liberal administration is
more inclusive and less partisan
than its conservative predecessor,
there has been little change ‘in the
substance of policy.’

Kanonhsy-
onne (Janice Hill)
(director, indige-
nous initiatives)
told the globe
and mail that our
young, indige-
nous population is
increasing, and the funding for
higher education has not increased
to reflect that growing demo-
graphic.

ONLINE
Ed Struzik (policy studies) writes

in nunatsiaq online that the arctic's
future should not be forged on the
development of fossil fuels.

Christian Leuprecht (political
studies, school of policy studies)
told cbc online and yahoo! canada
that the stakes are high for vice-ad-
miral mark norman and the cana-
dian military's reputation as an insti-
tution that safeguards secrets.

Neil Bearse (smith school of
business) talked to cbc online about
apple being the latest target of a
wider campaign about digital issues. 

Peter Hodson (school of envi-
ronmental studies) told gizmodo
that the hazards of an oil spill in-
clude fire and explosion, rapid mor-

tality of any surface animals, and fish
and invertebrates just underneath
the water’s surface, after an oil
tanker caught fire off china’s coast.

Christopher Frank (school of
medicine, Family medicine, division
of geriatric medicine) told global-
news.ca that many people worry
about retirement for three reasons:
not knowing what to do with the ex-
cess in free time; a change in their 9
to 5 routine; and a loss of identity
that is often tied to one’s profession.

TELEVISION
Jamie Summers' (biology) piece

for the conversation about alterna-
tives to road salt appeared on cnn.

Don Drum-
mond (school of
policy studies,
smith school of
business) dis-
cussed the ebbs
and flows of men-
tal acuity with the
bbc.

Ken Wong (smith school of busi-
ness) told global news that depart-
ment store brands need to distin-
guish themselves with the products
they carry, the service they offer, and
their in-store atmosphere - all areas
in which sears did not excel.

RADIO
Ed Struzik (policy studies) says

cyclonic storms typically occur every
five to seven years in the north at-
lantic, but with the arctic warming

and the beaufort gyre remaining un-
changed in its spin extreme weather
could become more frequent. his
comments were broadcast on npr in
pittsburgh and buffalo.

Judith Davidson (psychology)
was interviewed by cbc’s ontario
today about the use of sleep med-
ications.

MAGAZINES
Yuri Levin (smith school of busi-

ness) and Mikhail Nediak (smith
school of busindess) discussed how
grupo Financiero banorte made its
analytics pay off in harvard business
review.

Allan Gregory
(economics)
writes in canadian
business that in-
vestors should re-
call the dot com
bubble before in-
vesting in
cannabis companies; says in money-
sense that despite being valued well
into the billions of dollars, many
cannabis companies have not yet
generated profits; writes in
maclean’s magazine that the model
of state-run alcohol sales gives us an
important clue as to why marijuana
producers face tough times ahead.

Anastasia Riehl (languages, lit-
eratures and cultures) says in the
World Weekly that the pace of lan-
guage loss has been exacerbated by
our increasingly interconnected
world.

Creating open and affordable course materials
BY COMMUNICATIONS STAFF

The Open and Affordable
Course Materials Working Group
at Queen’s has selected a number
of proposals to develop and re-
view open course materials for
Queen’s courses.

The working group received
great response to its call for pro-
posals from interested faculty,
both to review existing open text-
books and to author open text
books.

The group selected three pro-
posals to create an open textbook

for an upcoming course/program
at Queen's, with cross campus
support:  

• Peter MacPherson, Depart-
ment of Pediatrics, Faculty of
Health Sciences, developing The
QPeds Pediatrics Textbook: An
Open Textbook for Undergradu-
ate Medical Students which could
serve as the primary reference for
MEDS 122 (Pediatrics and Genet-
ics) and MEDS 444 (Pediatrics
Clerkship). It would also contain
content relevant to seven addi-
tional first- and second-year med-
ical courses.

•Ryan Martin, Physics, Engi-
neering Physics and Astronomy,
developing a new open access
textbook for introductory physics,
to be used in PHYS 104 and 106
(Fundamental Physics and Gen-
eral Physics).

• Meghan E. Norris, Psychol-
ogy, developing a textbook for
PSYC204 (Applications and Ca-
reers in the Psychological Sci-
ences).

Successful grant recipients are
working with the Open and Af-
fordable Course Materials Work-
ing Group to develop timelines,
deliverables and assessment
plans. Once created, these works
will be shared with an appropriate
open license so that others can
easily adopt and use them in their
courses.

The successful proposals to re-
view an existing openly licensed,
high-quality, peer-reviewed text-
book are:

• Ugurhan Berkok, Economics,
reviewing Principles of Microeco-
nomics: Saylor, by Rittenberg and
Tregarthen and Principles of Mi-

croeconomics: OpenStax, by Tay-
lor for ECON111 F (Introductory
Microeconomics).

• George Boland, Business, re-
viewing Intermediate Financial
Accounting (Volume 1), Arnold et
al and Intermediate Financial Ac-
counting (Volume 2), Arnold et al
for COMM313 F (Financial Ac-
counting II).

• Nancy Salay, Philosophy, re-
viewing forall x: An Introduction
to Formal Logic, by Magnus for
PHIL361 F (Introduction to Logic).

Additionally, Sidneyeve Ma-
trix, Dan School of Drama and
Music, is working with funding
from eCampusOntario to adapt
three existing open resources on
design thinking into a single new
open text suitable for her high-en-
rolment (700 seat) first-year post-
secondary course in design think-
ing.

This initiative builds on a
growing conversation on campus
about supporting open education
resources for our students.

“It is wonderful to see the fac-
ulty interest in using and produc-

ing textbooks and other course
materials at no cost to students,”
says Victoria Lewarne, AMS Aca-
demic Affairs Commissioner and
member of the working group.
“These projects come from a vari-
ety of disciplines, and this spec-
trum should enable our group to
glean a solid understanding of re-
quirements and needs.”

The OACM working group
will also be offering a session for
all faculty and students – Building
and integrating open educational
resources to support your teach-
ing and learning. This practical
workshop will:

Explore how to find and in-
tegrate openly licensed educa-
tional resources into your teaching
and assignments

Provide an overview of
available platforms to publish and
share your OERs.

The workshop is scheduled for
Tuesday, Feb. 13, 10-11 am in Stauf-
fer Library, Seminar Room (121).
Further information will follow.
For any questions, contact
open.education@queensu.ca.
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Strengthening Indigenous voices
Kanonhsyonne (Janice Hill) ac-

cepted the new role of Director,
Indigenous Initiatives in October.
The Gazette caught up with her to
find out more about her priorities
for the year ahead.

Since transitioning to your
new role, what have you been
working on?

To start, we have been working
on a vision, mission, and values
for the Office of Indigenous Initia-
tives. At the same time, we have
been discussing a second vision
statement which would capture
Queen’s commitment to Indige-
nous communities. The purpose
of these statements is to ensure we
are working together in right rela-
tions with the Anishinaabe and
Haudenosaunee peoples.

For now, the Office of Indige-
nous Initiatives is just me with
support from the Provost’s Office.
I am preparing to hire additional
staff, and also working to form an
implementation roundtable and
team who will assist with the
Truth and Reconciliation Commis-
sion Task Force report recommen-
dations. 

As I plan for the year ahead, I
am keeping in mind both Hau-
denosaunee and Anishinaabe cul-
tural values, working to marry
them together to create cohesive
plans which reflect both. 

I am happy to say that students
still come to see me, seeking ad-
vice and help with some aspect of
their life on campus. I help them
work their way through the sys-
tem here. Housing is one difficult
topic, as Indigenous students of-
ten don’t receive enough funding
to afford a place to live in
Kingston on top of tuition and
other living expenses.

We are also working to identify
potential space on campus to com-

plement Four Directions. The
‘two-eyed seeing’ space would in-
corporate both western and In-
digenous perspectives and ideally
incorporate inside and outdoors
space, allowing for smudging. We
would use this for teaching, learn-
ing, and gathering. 

This would also be space for
ceremony and for sharing – not
just ideas but also food. Food is
important in our cultures. When
we eat together, we relate to each
other on a different level and it
makes us like family. Food is part
of the gifts that we were given. We
honour it and we bring that into
everything we do.

How do we make Queen’s a
place that is more welcoming of
and respecting of Indigenous
values?

At first glance, this includes
projects like art and statues and

plinths which help to raise atten-
tion to Indigenous matters. At a
deeper level, it is about looking at
policy and governance, and seek-
ing ways to incorporate Indige-
nous voice. 

It is about considering how we
think about things – knowledge,
methodologies, and research and
how we conduct it, especially wit
Indigenous communities. The aim
is to create an understanding on
every level – how we relate to
each other, what our values are,
and how we communicate. Try
walking in someone's moccasins
for a mile.

The Haudenosaunee values of
having a good mind, walking in
peace; and the Anishinaabe values
of trust, humility, courage, brav-
ery, and wisdom, among others,
are important to consider in our
relationship building. It is impor-
tant we conduct ourselves accord-

ing to these things and reflect
those values in the way we relate
to each other, our students, and
our community.

What are the next steps for
truth and reconciliation at
Queen’s?

As I said, we will be forming
an implementation team to sup-
port the execution of the Truth
and Reconciliation Commission
Task Force as well as some of the
national recommendations.

Part of that group’s work will
be an environmental scan so we
know what is underway and iden-
tify gaps. There is a lot of work al-
ready underway and I think we
can help ensure it is done effi-
ciently and done well.

As part of my work with the
Ontario Council on Articulation
and Transfer, I am working with
colleagues to try to build seamless

transitions for Indigenous stu-
dents between colleges, universi-
ties, and Aboriginal institutes. 

We are also looking at how to
provide more ‘wrap-around’ serv-
ices for students from application
to graduation. This would include
academic, social, cultural, and
spiritual support. It’s a bit of an
expansion from the level of sup-
port we provide today at Queen’s.

We are also working with Ad-
vancement to build a strategy for
philanthropic initiatives which will
support the work of implementing
the Task Force recommendations
across all facets of the university.

What are some recent accom-
plishments that you are most
proud of?

Unveiling the plinth recogniz-
ing the impact Indigenous Peoples
have had on Queen’s was pretty
amazing.

I am proud to have received
the Distinguished Service Award
in November. I will also be receiv-
ing the Alumni Association Men-
torship award in March, but I am
even more excited about Marlene
Brant-Castellano (Arts’55, LLD’91)
receiving the Alumni Achieve-
ment Award at the same time. 

We also recently held a work-
shop in partnership with the Abo-
riginal Council of Queen’s Univer-
sity (ACQU), the School of
Graduate Studies, and the Four
Directions Aboriginal Student
Centre (FDASC) about conducting
research with Indigenous commu-
nities. The response was very pos-
itive, with over 80 people attend-
ing – and not only students and
faculty from the humanities and
social sciences, but from the ap-
plied sciences as well. 

At the end of the event, people
told us they wanted more… so
there will be follow-up events.
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Kanonhsyonne (Janice Hill) was appointed as Queen’s University’s inaugural Director, Indigenous Initiatives in October.
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International exchange students attending Queen’s for the winter term received a special orientation after arriving in a new
country during the coldest time of the year. Among the activities was a chilly tour of campus, top, led by the Queen’s
University International Center (QUIC). The new arrivals also took part in a day of presentations introducing them to the
resources available to them during their time at Queen’s, while they also received tricolour mittens and scarves.

Incoming exchange students
receive warm winter welcome
BY COMMUNICATIONS STAFF

A new year, new university,
and new country. Over 200 inter-
national exchange
students have ar-
rived for the winte
term, and they hav
had a week of wel-
coming events to
help get settled on
campus.

These exchange students come
from all over the world, including
China, Sweden, Australia, Chile,
and dozens of other countries, to
study in almost every faculty.

The highlight of the week was
the Exchange Student Orientation

on Thursday, Jan. 4. The students
received their tricolour mittens
and scarves to help them adjust to
the cold, learned about the sup-
port available from the university
and their respective faculties, and
listened to representatives from
the Queen’s University Interna-
tional Centre (QUIC), the Interna-
tional Programs Office, and the
Division of Student Affairs.

Students also learned about the
Queen’s Winter Coat Exchange,
and how to make the most of their
time on exchange from a fifth-year
Queen’s student.

Other events throughout the
week facilitated by the QUIC in-
cluded games night, tours of the

Athletics and Recreation Centre
and campus student services, a flu
shot clinic, and an information
session on how to stay healthy
and warm during the upcoming
winter months.

Events continue throughout
the winter semester, including
reading and writing workshops
facilitated by the Student Aca-
demic Success Services (SASS),
and QUIC’s English peer conver-
sation groups, a ramen night so-
cial, immigration information ses-
sions, a bus trip to Ottawa, and
intercultural awareness training.
Find out more about these events
on the QUIC events page
(quic.queensu.ca/events/).

 

Karen Rudie named
as new IEEE fellow
BY COMMUNICATIONS STAFF

Karen Rudie, a professor in the
Department of Electrical and
Computer Engineering and cross-
appointed to the School of Com-
puting at Queen's, has been
named as a fellow of the Institute
of Electrical and Electronics Engi-
neers (IEEE) for her “contribu-
tions to the supervisory control
theory of discrete event systems.”

As a result, Dr. Rudie joins a
very small group of women to re-
ceive the honour. As of 2017, there
were fewer than 400 women listed
among some 10,000 IEEE fellows
worldwide. 

“I’m a member of the IEEE
Control Systems Society,” says Dr.
Rudie. “There are only 26 IEEE
Control Systems Society fellows in
the world who are women and I’m
the only one from Canada.”

New fellows are nominated by
their professional peers. IEEE fel-
lowship signifies collegial ap-
proval and validation of a re-
searcher’s complete body of work. 

“Professor Rudie is the world’s
authority on decentralized control
of discrete-event systems,” writes
IEEE Control Systems Society
President Edwin Chong. “The
IEEE Control Systems Society is
proud of her contributions and
happily celebrates her elevation to
the rank of IEEE fellow. The num-
ber of IEEE members being ele-
vated to the rank of fellow is
fewer than one in a thousand.”

Dr. Rudie will be recognized at

an awards ceremony in Miami in
December.

The IEEE is a professional asso
ciation for advancing technology
for humanity. Through its 400,000
plus members in 160 countries, th
association is an authority on a
wide variety of areas including
aerospace systems, computers an
telecommunications, biomedical
engineering, electric power, and
consumer electronics.

Dedicated to the advancement
of technology, the IEEE publishes
about 30 per cent of the world’s
literature in the electrical and elec
tronics engineering and computer
science fields, and has developed
more than 1,300 active industry
standards.
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Karen Rudie, a professor in the
Department of Electrical and
Computer Engineering and cross-
appointed to the School of
Computing, has been named a fellow
of the Institute of Electrical and
Electronics Engineers (IEEE).

Queen’s in
the World
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QICSI
opens up
to the
community
BY PHIL GAUDREAU, SENIOR
COMMUNICATIONS OFFICER

New ventures seeking support
in Kingston have a new resource
available to help them get their
businesses launched. The annual
Queen’s Innovation Centre Sum-
mer Initiative (QICSI) program is
being expanded, with a new
stream being added to welcome
community ventures to the pro-
gram.

Traditionally, QICSI supports
only Queen’s students through its
summer bootcamp by linking
them with seed funding, a
stipend, and intensive training
and mentorship to further their
venture. This year, QICSI will also
open up new spots for community
ventures who will also receive
funding and support to help their
business.

“This is the natural evolution
for us – taking the QICSI model
and expanding it out to include
the community,” says Greg Bav-
ington (Sc’85), Executive Director
of the Dunin-Deshpande Queen’s
Innovation Centre (DDQIC).
“Queen’s is a key driver in
Kingston’s innovation ecosystem,
and using what we have to help
more ventures succeed is another
way we are demonstrating our
leadership and expertise.”

In addition to the Queen’s stu-
dent teams who join the boot-
camp, six local ventures qualified
for a place in QICSI 2018 after
their strong performance in the
Fall Pitch Competition. Next,
these companies will interview
with the DDQIC before a final de-
cision is made. One of the com-
petitors includes Focus Forward
for Indigenous Youth – a not-for-

profit which previously received
funding from the DDQIC.

In addition to expanding the
bootcamp, the DDQIC is support-
ing a number of community ven-
tures and Queen’s student ven-
tures who are simply seeking
funding. Recently, the centre gave
$30,000 to five local ventures who
applied for support through the
Fall Regional Pitch Competition.
The companies funded include
startups like Savori, Lukabox, and
Spectrum Academy, and QICSI
alumni Monetta Technologies and
Lowegistics Agrictulture.

“The new funding allows us to
expand our alpha test and hire a
software development intern over

the 2018 summer,” says Thiago De
Oliveira (Sc’17), one of the original
co-founders of Monetta. “We are
scheduled to release the second
prototype sometime in the next
three months and have sent an
early version out to the 64 alpha
teams that have signed up before
the end of the year.”

Similar to the Fall Pitch Compe-
tition, the DDQIC will also be host-
ing a Winter Pitch Competition
where funding will be available to
local ventures seeking support.

The 2018 QICSI bootcamp will
begin in May. For more informa-
tion on QICSI and Winter Pitch
Competition timelines, visit
queensu.ca/innovationcentre.

Community ventures participating in QICSI 2018
Focus Forward for Indigenous

Youth: collaborates with indige-
nous communities across canada,
empowering youth through locally
developed trades-based education
to strengthen individuals’ and com-
munities’ futures.

AquaSwift: a water analytics
company focused on providing wa-
ter organizations and rural home-
owners an effective way to track
and monitor their water levels. 

Firefi Loyalty: a lower cost al-
ternative to expensive loyalty pro-
grams that actually rewards you for
spending money at the places you
love.

CTRLGate: a security startup
that focuses on community man-
agement software for gated com-
munities, tracking each visitor and
service worker entering and exiting
a community while providing re-
porting tools in the event of an in-
cident. 

Illumirnate: a portable envi-
ronmental solution to current med-
ical systems that provide oxygen. 

PhysioNow: a mobile interac-
tive application for the treatment of
back pain as an alternative to in-
clinic physiotherapy to address the
disparities that exist among chronic
pain patients.

The Queen’s Innovation Centre Summer Initiative (QICSI) is expanding, with a
new stream being added to welcome community ventures to the program.

grad studies.
THESIS DEFENCES

Wednesday, Jan. 24 
abdulmonem mohammad rash-

an, computing, ‘care: context-
ware and real-time entrustment
ramework for securing next gener-
tion internet communications’. su-
ervisors: h.s. hassanein, a-e taha,
24 goodwin hall, 1 pm.
Wednesday, Jan. 31 
meng Jin, civil engineering, ‘using

ree Water surface constructed Wet-
and for the mitigation of high ph
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secondary effluent from municipal
Wastewater treatment plant’. supervi-
sors: p. champagne, g. hall, 212 ellis
hall, 1 pm.

Friday, Feb. 9 
sinead Kathleen earley, geogra-

phy and planning, ‘Forests, beetles
and climates in british columbia's
central interior: historical geogra-
phies of paradigm change in Forest
science and management, 1945 -
present’. supervisors: l.J. cameron,
W.e. mabee, e314 mac-corry hall,
10:30 am.

Tuesday, Feb. 13
robert hewitt, electrical & com-

puter engineering, ‘intense naviga-
tion: using active sensor intensity
observations to improve localization
and mapping’. supervisor: J. marshall,
302 Walter light hall, 1:30 pm.

Friday, Feb. 16 
torin doppelt, philosophy, ‘be-

yond the geometrical method - na-
ture, necessity and nihilism in spin-
oza's philosophy’. supervisor: J. miller,
307 Watson hall, 10:30 am.
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Vegan options at
Queen’s expand
BY COMMUNICATIONS STAFF

For a variety of reasons, stu-
dents, staff, and faculty have been
inquiring about more vegetarian
and vegan food options on cam-
pus. In response, Queen’s Hospi-
tality Services is continuing to ex-
pand vegan and vegetarian menu
items in its dining halls and retail
food outlets.

New options this year include
campus-made bakery items,
“Loco” bread at Location 21 in the
David C. Smith House residence,
vegan butter in the dining halls,
and a vegan soup now offered
every day at Leonard Hall, along
with daily vegan entrees, and ve-
gan-friendly yogurt and noodles.
Retail outlets across campus also
offer a wide range of vegan menu
items. For example, if you fancy a
vegan burger you can check out
the black bean patty at the Cana-
dian Grilling Company in Mack-
intosh-Corry Hall, and add a ve-
gan milkshake on the side. Signs
are posted at each location to help
people find these foods.

Hospitality Services’ Dietitian
and Wellness Manager Jessica
Bertrand says that a low-meat or
vegan/vegetarian diet is growing
in popularity, as many view it as
being a healthier option that is
also more environmentally
friendly.

“Our dining hall menus are al-
ways evolving to meet the needs
of our diners,” says Ms. Bertrand.

“We love to get input and ideas,
and we are thrilled to have re-
cently been ranked third in On-
tario by students in a new report
card for the availability of locally-
grown foods on campus.”

The report card was created by
an organization called Meal Ex-
change. It surveyed over 2,600 stu-
dents on how well their university
supported locally-grown, sustain-
able, healthy and accessible food.

At Queen’s, the Hospitality
Services website features a list of
vegan items on campus, and Ms.
Bertrand has also published a blog
post for those who want to learn
more about vegan and vegetarian
diets. She is also available to con-
sult with students one-on-one
about their diets, as well as any
other restrictions or allergies, as is
Executive Chef Colin Johnson.

Queen’s Hospitality Services is
continuing to expand vegan and
vegetarian menu items in its dining
halls and retail food outlets.
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Major clinical cancer trial collaboration announced
BY DAVE RIDEOUT,
COMMUNICATIONS OFFICER

The internationally-recognized
Canadian Cancer Trials Group
(CCTG) at Queen’s University, to-
gether with the US-based Cancer
Research Institute (CRI), an-
nounced a multi-year, multi-trial
collaboration Monday, Jan. 8, de-
signed to accelerate the clinical
development of new immunother-
apy treatments for cancer.

There are currently 940 im-
munotherapy agents in clinical
development, all of which have
the potential to improve the stan-
dard of care for patients fighting
myriad types of cancer.  This new
partnership will combine CRI’s
expertise in immunology re-
search and therapy with CCTG’s
expertise in the design and execu-
tion of clinical trials to improve
the practice of treating cancer and
to enhance the quality of life for
cancer survivors. The collabora-
tion is a multi-trial agreement

over a five-year period.
“International collaborations

and partnerships are essential to
the success of clinical trials and
are critical in moving the cancer
research agenda forward. We will
leverage the strengths of both
CCTG and CRI in this strategic
collaboration, to bring important
improvements in cancer therapies
to the patients who need them,”
says Janet Dancey, CCTG Direc-
tor.

Broadly, immunotherapies
work by stimulating a patient’s
own immune system to attack the
disease, either by generally
strengthening its function or by
leveraging it to target cancer cells.

“Combating cancer demands
the expertise and cooperation of
the world’s top minds,” says John
Fisher, Interim Vice-Principal (Re-
search). “Queen’s University has
long been the home of CCTG’s
groundbreaking research group,
which includes many of our es-
teemed faculty members. We are

very proud to see their efforts
continue to evolve into exciting
international collaborations like
this newly-minted partnership
with the renowned Cancer Re-
search Institute.”

CRI is a non-profit organiza-
tion that has supported the dis-
covery and development of im-

munotherapeutic cancer treat-
ments for 65 years. Its unique
clinical program, the Anna-Maria
Kellen Clinical Accelerator, sup-
ports non-profit, academia, and
industry partnerships designed to
develop and organize the clinical
study of combination cancer im-
munotherapies. 

“This collaboration is what
great partnerships look like –
uniting CRI’s cancer immunolog
expertise with the clinical re-
search expertise and global foot-
print at CCTG, which I’ve ob-
served is the fastest and most
effective cooperative group
worldwide,” says Aiman Shalabi,
Chief Medical Officer, Clinical Ac
celerator, CRI. “Together, and
with our combined global expert
network, we will accelerate inno-
vation for patients.”

CCTG is a non-profit cancer re
search cooperative and is recog-
nized as being one of the most im
pactful and influential research
groups, with a proven record of
accomplishment in the rapid and
efficient conduct of studies acros
an extensive network in Canada
and around the world. Currently,
CCTG is running phase I-III trial
of cancer treatment and support-
ive therapies at over 80 institu-
tions across Canada and interna-
tionally.
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A new collaboration involving the Canadian Cancer Trials Group (CCTG) at
Queen’s University is designed to accelerate the clinical development of new
immunotherapy treatments for cancer.

Research hits the airwaves
BY LEIGH CAMERON, RESEARCH
PROMOTION COORDINATOR

Do you ever wonder what
drives a researcher’s curiosity?
What was the spark that led them
to discovery? Beginning on
Wednesday, Jan. 31 at 5:30 pm,
you can have these questions an-
swered directly by scholars them-
selves.

CFRC 101.9, the Queen’s radio
station, is launching a bi-weekly
radio show called “Blind Date
with Knowledge.” The show seeks
to demystify scholarly research
and personalize the research
process through discussions with
various Queen’s faculty members.

“Blind Date with Knowledge”
is one way Queen’s is increasing
its efforts to promote the impor-
tance of research conducted by
faculty and students. The show is
a collaboration between CFRC, the
Office of the Vice-Principal (Uni-
versity Relations), and the show
host, Barry Kaplan. Kaplan is a
member of the Kingston commu-
nity, and his passion for spreading
knowledge about research at
Queen’s is palpable.

“There is a lot of interesting
and consequential knowledge be-
ing created, in a huge range of
subjects, by an array of Queen’s
researchers,” says Kaplan. “This
show is a small but important
platform for knowledge-sharing
about research, as spoken about
by the researchers themselves, to
get a little more visibility and trac-
tion with everyday people.”

The quirky name “Blind Date
with Knowledge” is based on the
premise that research isn’t pre-
dictable. Like a blind date, re-
search is about taking risks and
being prepared for failure and
success.

Each episode will feature
scholars from different disciplines
sharing their stories about what
it’s really like to do research. With
so many different research proj-
ects being conducted by Queen’s
faculty, “Blind Date with Knowl-
edge” provides a small glimpse
into the pioneering work of these
scholars.

Laura Murray (English Lan-
guage and Literature) is featured
in the first episode of the show,
discussing how she has used
archival research and oral history
as a tool to uncover some of
Kingston’s lesser-known history.

“Talking to non-specialists
about academic research isn’t al-
ways that easy – but it’s hugely im-
portant and rewarding,” says Dr.

Murray. “I’m glad Queen’s is en-
couraging it. My 15 minutes with
Barry went extremely quickly and
I enjoyed the challenge.”

John McGarry (Political Stud-
ies) will also appear in the first
episode. As an expert in conflict
resolution, Dr. McGarry will ex-
plain the forces that can lead to
the beginning of civil conflict, fo-
cusing on Northern Ireland.

“It is great for Queen’s to have
a radio show that does not just
showcase research, but shows the
positive impact that research can
have on people’s lives,” he says.
“People are often curious about
how my research begins and the
form it takes, and participating in
the show is a way to share this
with everyday people.”

After airing, all episodes will
be available online on the CFRC
website. If you have questions
about the radio show, please con-
tact Melinda Knox, Associate Di-
rector, Research Profile and Initia-
tives (knoxm@queensu.ca).
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ResearchersAir Date
Jan. 31 laura murray (english language and literature) and John

mcgarry (political studies)
Feb. 14 lynda colgan (education) and adrian baranchuk (medi-

cine)
Feb. 28 patricia smithen (art history and art conservation) and

John smol (biology)
march 14 leela viswanathan (geography and planning) and gregory

Jerkiewicz (chemistry)
march 28 alana butler (education) and antonio nicaso (languages,

literatures and cultures)
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Seeking alternatives to road salt
road salt is bad for the environment, so why do we keep using it?

This article was first published
on The Conversation (theconver-
sation.ca)

BY JAMIE SUMMERS, POST-
DOCTORAL FELLOW (BIOLOGY),
AND ROBIN VALLEAU, MASTER’S
STUDENT (BIOLOGY). 

Marshes, streams and lakes lie
alongside many of the roads and
highways that zigzag across
North America. Plants and ani-
mals inhabit these water bodies
and can be exposed to many of the
substances we put on those roads,
including road salt. 

Rock salt helps keep roads safe
when winter storms hit, reducing
winter road accidents. But it can
also have serious, negative effects
on aquatic ecosystems. 

At high concentrations, salt can
be fatal to some aquatic animals.
Salt can also change the way the
water mixes and lead to the for-
mation of salty pockets near the
bottom of lakes, creating biologi-
cal dead zones.

When winter arrives, many
cities and municipalities in North
America rely on salt to deice their
roads. This rock salt is similar to
table salt, made up of sodium and
chloride, but coarser. It dissolves
quickly on the road, leaving the
chloride to enter nearby waters
through runoff and leaching. In
fact, almost all chloride ions from
the road salt eventually find their
way into waterways downstream. 

At low concentrations, chloride
is relatively benign but as concen-
trations rise, it can be toxic to
aquatic wildlife, including the
plankton and fish that inhabit in-
land lakes. These ecological
changes affect water quality.

In salt water

One study of North American
lakes found that as little as
1 per cent of the land area within
500 metres of the lake had to be
paved (or otherwise impervious)
for there to be an increased risk of
becoming saltier over the long
term. Basically, a little develop-
ment can lead to a lot of salt enter-
ing a water body. About 27 per
cent of large lakes in the United
States are at least 1 per cent devel-
oped along their shores. 

A recent study suggests that
salt concentrations in many U.S.
lakes will fall outside the bounds
necessary for healthy aquatic
plants, animals and microorgan-
isms — and for good-tasting
drinking water — by 2050.

Canada will likely face the
same issues. Depending on the
severity of the winter, approxi-
mately 5 million tonnes of road
salt are applied annually to Cana-
dian roads. Many municipalities
in southern Ontario use more than
100,000 tonnes per year. 

Road salt applications in
Canada began in the 1950s. To
fully understand how these in-
creasing chloride concentrations
have affected lake ecosystems, we
must look back in time. But there’s
little long-term data about these
lakes for us to look at. 

Instead, we examine past envi-
ronmental conditions by coring
into the lake bottoms and using
the information preserved in the
lake sediments. 

A window into the past
Clay, silt, sand, pollen, chemi-

cals and other substances from the
surrounding environment accu-
mulate slowly — and continu-
ously — in layers at the bottom of
lakes. That sediment provides a
natural archive of past conditions.
For example, a layer with a lot of
charcoal may indicate increased
forest fires in the region. 

Scientists use the information
preserved in this archive to under-
stand how environmental condi-
tions have changed over long peri-

ods of time — from years to cen-
turies. 

The Muskoka region of central
Ontario — known for its lakes,
rivers and cottages — has been
applying road salt since the 1950s.
The remains of algae and micro-
scopic animals (called zooplank-
ton) contained within the region’s
lake sediments show us that
changes have occurred in these
lakes, coinciding with the onset of
road salt applications in the re-
gion. 

There are more salt-tolerant
zooplankton species now than
there were before road salt was
widely used. The effect of that
shift isn’t fully understood. But we
do know that when things change
at the lower levels of the food
web, the effects may be felt
through the whole ecosystem. 

Consider, for example, a fish
that has become adapted to eating
one type of zooplankton. If all of a
sudden it is replaced by another
type — perhaps one that is larger
— it may run into trouble. 

Chloride can be toxic to zoo-
plankton. At lower concentrations
it can have sub-lethal effects —
weakening individuals and rais-
ing rates of egg mortality. Fish are
generally more tolerant to increas-
ing salt concentrations, but the
longer they are exposed to high
chloride levels, the more toxic it is.
Many young fish feed on plankton
and if they lose their food source,
they will not thrive. 

Brine alternatives
Some communities in North

America are looking for environ-
mentally safe alternatives to road
salt. 

Beet wastewater — left over
from sugar beet processing —
cheese brine, pickle juice and po-

tato juice are some of the uncon-
ventional deicers being tested. 

The carbohydrates or sugars in
beet wastewater make it more ef-
fective at lower temperatures than
salt water or brine alone, lowering
the melting point of the ice to be-
low -20C from -10C — and reduc-
ing the amount of chloride ap-
plied to the road.

But there are downsides. Some
communities dislike the smell of
the beet wastewater, which people
have likened to soy sauce, mo-
lasses or stale coffee. It also adds
sugar to aquatic ecosystems,
which may encourage bacterial
growth.

Instead of using salt and salt
additives, some engineers are ex-
perimenting with roads that clear
themselves of snow and ice. Early
tests have suggested that solar
panels could replace asphalt to
melt ice and eliminate the need for
road salt, by heating water in
pipes embedded in the road. 

Others are looking for more ef-
fective ways to use rock salt —
and reduce the amount that enters
water ecosystems. A significant
portion of rock salt bounces off
the road when it’s applied so
trucks tend to apply more than
necessary. 

Wetting the pavement and ap-
plying brine solutions help the
salt adhere to the road, meaning
cities and municipalities can cut
back on how much they use. 

Scientists are also helping to
figure out how much salt our
lakes can handle, which species
are at risk and which lakes are
most sensitive to road salt expo-
sure to find a way to keep humans
safe on the road and plants and
animals safe in our lakes, streams
and wetlands.

Road salt can affect wetland communities, from the smallest algae to larger
animals.
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events  calendar.
Wednesday, Jan. 24, 10:30 am-3:30
pm
Engineering & Technology Fair -
Winter 2018

if you're looking for work (sum-
mer, internship, after-grad) in the en-
gineering or technology sector, plan
to attend the Winter engineering &
technology Fair to meet employers.
many organizations are interested in
meeting students from all disci-
plines. grant hall

Thursday, Jan. 25, Noon-1 pm 
Winkler Speaker Series in Industrial
Relations: Seeking Joint Solutions -
Marijuana Legalization and
Workplace Safety

derrick hynes is currently the ex-
ecutive director of Fetco (Federally
regulated employers - transporta-
tion and communications). Fetco is
an employers' association of feder-
ally regulated firms within the trans-
portation and communications sec-
tors that employs nearly 500,000
canadian Workers. robert suther-
land hall, rm. 145

Thursday, Jan. 25, 12:15-1 pm 
Thursday Tour at the Agnes

Join this free tour of shame and
prejudice: a story of resilience at
the agnes.

Thursday, Jan. 25, 3-6 pm 
Storying Resilience with the
Aboriginal Youth Leadership
Program

centre and the agnes are offer-
ing a series of after-school, hands-on
sessions for indigenous youth to tell
their stories, and explore many
facets of artmaking. Four directions’
aboriginal youth leadership pro-
gram creates a culturally affirming
gathering place for indigenous
youth, grades 8–12, in the Kingston

area. For details, contact elias
george at Four directions:
dg1@queensu.ca. Jan. 25 session is
poetry writing with geraldine King.
agnes etherington art centre

Tuesday, Jan. 30, 10:30- Noon
“This classroom is for everyone”:
Practical strategies for establishing
inclusive learning environments

What is an inclusive classroom
and what is your role as an instructor
in creating and maintaining an envi-
ronment that respects the diverse
experiences and abilities of stu-
dents? What are some common bar-
riers – attitudinal, cultural, physical –
that undermine inclusivity in the
classroom?  in this discussion-based
session we’ll use campus-focused
scenarios to help identify the charac-
teristics of inclusive learning envi-
ronments.  We will then determine
specific strategies to deal with
(un)intentional moments of exclu-
sionary and oppressive behaviours
that may affect the participation of
students, particularly those belong-
ing to equity seeking groups. mack-
intosh-corry hall, rm. F200, large
collaboration space

Thursday, Feb. 1, Noon-1 pm 
Policy Speaker Series: Marian
Campbell Jarvis

speaker:  marian campbell Jarvis,
assistant secretary to the cabinet,
social development policy, privy
council office. robert sutherland
hall, rm. 202.

Thursday, Feb. 1, 3-4 pm 
Global Health and Disability
Information Session

Find out more about the interdis-
ciplinary studies in global health
and disability program running this
summer at the castle. all Queen's

students interested in studying at
the bader international study centre
are welcome to this presentation
and Q&a hosted by undergraduate
admission and recruitment. bot-
terell hall, bracken room 121

Thursday, Feb. 1, 5-6 pm
Gairdner Wightman Laureate
(2016), Dr. Frank Plummer, Public
Lecture

the Faculty of health sciences is
pleased to host a visit and lecture by
dr. Frank plummer, 2016 gairdner
Wightman laureate, recognized "For
his groundbreaking research in
africa in understanding hiv trans-

mission and his leadership at the
canadian national microbiology
laboratory with pivotal roles in
sars, influenza and ebola epi-
demics." the topic of the lecture will
be:  "untold stories of the national
microbiology laboratory." school of
medicine/abramsky house, main
Floor lecture theatre, 132a

Friday, Feb. 2, 11 am-1 pm 
A Fireside Chat with visiting
Professor Deborah Britzman and
Queen's Professor Laura Cameron

psychoanalysis in the classsroom:
history, pedagogy, and research. a
fireside chat with visiting professors

deborah britzman and laura
cameron. stauffer library, alan g.
green Fireplace reading room.

New Eyes on the Universe Exhibit
see how the basic laws of particle

physics were redefined in new eyes
on the universe, a special exhibit
featuring the discoveries of the sud-
bury neutrino observatory (sno),
the recognition of this work with a
nobel prize in physics in 2015 for
sno director, dr. arthur mcdonald,
and the facilities and experiments of
snolab. stirling hall, cparc visitor
centre, rm. 302

Sudoku and Crossword solutions on Page 15
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Gaels look to reclaim Carr-Harris bragging rights
BY COMMUNICATIONS STAFF

The Queen’s Gaels and RMC
Paladins are set to square off once
again in the world’s oldest hockey
rivalry as the Carr-Harris Chal-
lenge Cup will be held at the
Rogers K-Rock Centre on Thurs-
day, Feb. 1.

The Gaels will be looking to
avenge a 3-2 loss in last year’s
event. They topped the Paladins 5-
2 in their first meeting of this sea-
son on Wednesday, Jan. 17.

The Carr-Harris Challenge Cup
was initiated in 1986 by the Inter-
national Hockey Hall of Fame in
celebration of the oldest rivalry in
hockey, now at 132 years. 

The game is named in honour
of the Carr-Harris family, which
has a long-standing connection
with both Kingston universities.
Robert Carr-Harris was professor
of civil engineering at Royal Mili-
tary College of Canada in 1879
and afterward a professor of gen-
eral engineering at Queen’s. All of
his sons and two of his cousins
were cadets at RMC.

The Carr-Harris Challenge Cup
trophy features the “Lennie”
sculpture by Kingston native Joan
Belch. 

It depicts Lennox Irving, the
Queen’s player who scored the
lone goal in the March 10, 1886 in-

augural game between RMC and
Queen’s.

Puck drop is scheduled for 7:30
pm. Tickets are $12 and are avail-
able at the customer service desk
in the ARC. Tickets are also avail-
able at the Rogers K-Rock Box of-

fice. A Queen’s Staff and Fac-
ulty/Military Special – $30 family
four-pack – is also available while
tickets for Queen’s and RMC stu-
dents are available from Monday,
Jan. 22, only at the customer serv-
ice desk in the ARC.
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The Queen’s Gaels and RMC Paladins meet in the Carr-Harris Challenge Cup on Thursday, Feb. 1 at the Rogers K-Rock Centre.
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fit  tips.
Shovel safely

shoveling snow can be com-
pared to weight lifting, and in
some cases, the aerobic aspect o
this activity is similar to a workou
on a treadmill! 

shovel safely with these key
tips:

· stand with feet hip width
apart for balance

· hold the shovel close to you
body

· space hands apart to increas
leverage

· bend your knees not your
back

· push the snow rather than lif
it

· Walk to dump snow, don’t
throw. if you must throw turn
your feet to the direction you are
throwing and do not tWist at
the waist!

not everyone is able to shove
snow, be a snow angel and help
your neighbor clear their walk-
way. 
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books.
Of Plagues and Vampires – Believ-

able myths and unbelievable facts
from medical practice by Michael
Hefferon (Pediatrics, Oncology)

We often hear that myth is more
important than reality. is that why
myth continues to play such a signif-
icant role in medicine? do some no-
tions, widely thought to be medical
folklore, actually have a scientific ba-
sis? 

michael hefferon explores the in-
terface where some of our tradi-
tional notions about health meet ev-
idence-based medicine. does
listening to classical music really
make you smarter? did vampires re-
ally exist? should we all be on a
gluten-free diet? does wearing sun-
screen really prevent skin cancer?
does drinking cranberry juice really
prevent urinary tract infection? 

dr. hefferon practices as a pedia-
trician in Kingston, where he is assis-
tant professor of pediatrics and on-
cology at Queen’s university. this

book contains 33 medical ‘myths’,
which are explored, and referenced
for further reading. pictorial illustra-
tions included. 

The Halifax Explosion: Canada’s
Worst Disaster, December 6, 1917 by
Ken Cuthbertson (Arts’74, Law’83)

on dec. 6, 1917, the rusting
French munitions ship mont blanc
and the norwegian war-relief vessel
imo collided in the harbour at hali-
fax, nova scotia. that accident
sparked a fire and an apocalyptic ex-
plosion that was the largest man-
made blast prior to the 1945 drop-
ping of the atomic bomb on
hiroshima. the explosion devastated
half the city, killed more than 2,000
people, injured 9,000 others, and de-
stroyed hundreds of homes and
businesses.

in this book, which includes
maps created by Queen’s graphic
designer larry harris and 50 archival
photos, some of which are published
for the first time – cuthbertson
delves into the histories of the ships
that collided, the key figures in-
volved, and the confluence of cir-
cumstances that led to what stand
as canada’s worst-ever disaster.

the halifax explosion answers
questions that have lingered for a
century: Was the explosion a disaster

triggered by human error? Was it
caused by the negligence of the
ships’ pilots or captains? Was it the
result of shortcomings in harbour
practices and protocols? or was the
blast –as many people at the time in-
sisted – an act of sabotage by
wartime german agents?

PUZZLE SOLUTIONS

human  resources.
Job postings 
Full details regarding job postings –
as well as the application process –
can be found at queensu.ca/
humanresources/careers.

Competition Number: J1117-1026 
Position Title: director, Faculty rela-
tions 
Department: Faculty relations
Grade: 12
Job Type: permanent (continuing)
Closing Date: Feb. 4
n

Competition Number: J1217-0511
Position Title: electrician
Department: physical plant - area 3 
Salary: $34.24/hour 
Job Type: permanent (continuing)
Closing Date: Jan. 28 
n

Competition Number: J0118-0075
Position Title: business manager
Department: university secretariat
and legal counsel
Grade: 9 
Job Type: permanent (continuing)
Closing Date: Feb. 4 
n

Competition Number: J0118-0470
Position Title: executive director,
housing and ancillary services 

Department: housing and ancillary
services 
Grade: 12
Job Type: permanent (continuing)
Closing Date: Feb. 2 
n

Competition Number: J0118-0440
Position Title: director of advance-
ment, athletics & recreation 
Department: adv development 
Grade: 11 
Job Type: permanent (continuing)
Closing Date: Feb. 4 
n

Competition Number: J1217-0513
Position Title: carpenter 
Department: physical plant - area 3
Salary: $34.24/hour 
Job Type: permanent (continuing)
Closing Date: Jan. 29 

Successful Candidates
n

Job Title: research assistant
Department: school of rehabilita-
tion therapy
Competition: J0617-0414
Successful Candidate: raminder
Kaur
n

Job Title: project manager, seamo
(usW local 2010)

Department: Faculty of health sci-
ences
Competition: 2017-143
Successful Candidate: giselle
valarezo
n

Job Title: executive director, mar-
keting and communications
Department: smith school of busi-
ness
Competition: 2017-144
Successful Candidate: nancy evans
n

Job Title: director, master of inter-
national business
Department: smith school of busi-
ness
Competition: J0717-0272
Successful Candidate: Kerri regan
n

Job Title: lab coordinator, adoles-
cent dynamcis lab
Department: psychology
Competition: J0617-0797
Successful Candidate: Kenzie ben-
der
n

Job Title: coordinator, recruitment
and orientation
Department: Family medicine
Competition: J0617-0056
Successful Candidate: Kim Wallace

COMMITTEES
the university secretariat is invit-

ing all faculty, staff, and students to
put their names forward for mem-
bership on senate committees. 

the senate has five standing
committees and also appoints mem-
bers to a range of other committees
at Queen’s. details about all existing
vacancies are listed on the vacancies
page (queensu.ca/secretariat/sen-
ate/committees/committee-vacan-
cies-apply-now). 

• committee terms are usually for
two years, with the number of meet-
ings per year depending on the par-
ticular committee's area of responsi-
bility.

• most terms will start sept. 1, but
any exceptions are listed next to the
committee name on the vacancies
page.

senate committees discuss issues
of broad interest to the academic
community and make recommenda-

tions on policy and practice that are
essential to the university's opera-
tions and evolution. committee
work allows members to directly af-
fect the way Queen's functions as a
teaching and research institution,
and as a community of scholars, stu
dents, and staff.

the application deadline is Feb. 
contact senate@queensu.ca if

you have any questions.

APPOINTMENTS
on behalf of the provost and

vice-principal (academic), dean
Kevin deluzio is pleased to an-
nounce the appointment of Keith
pilkey as head of the department o
mechanical and materials engineer-
ing for a five-year term, effective Ja
1, 2018. 

dr. pilkey, bsc, msc (university of
Waterloo), and phd (carleton unive
sity), obtained his phd in the area of
microstructure-property relation-
ships and formability of aluminum
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alloy sheet developed for automo-
tive structures. prior to joining
Queen’s in 2000, dr. pilkey was an as-
sistant professor in the department
of mechanical and aerospace engi-
neering at carleton university. 

dr. pilkey has previous leadership
experience, serving as the associate
and acting head of the department
of mechanical and materials engi-
neering from 2008-14. his dedica-
tion to teaching and the support of
student activities at Queen’s has also
been recognized; dr. pilkey is a
three-time recipient of the silver
Wrench award and a nominee for
the Frank Knox award. 

in making this announcement
dean deluzio would like to thank
the members of the selection com-
mittee and to express his sincere
gratitude to christopher mechefske
for his leadership as acting head of
the department of mechanical and
materials engineering since July
2017.

for  the  record.






