The Department of History, Faculty of Arts and Science at Queen’s University invites
applications for a Tenure-track or tenured faculty position in North American Indigenous
History. The appointment will be at the rank of Assistant or Associate Professor, with a
preferred starting date of July 1, 2019.
The successful candidate will join a growing number of scholars within the Faculty of
Arts and Science who possess research and teaching expertise in Indigenous issues.
Queen’s University sits on the traditional territories of the Anishinaabe and
Haudenosaunee peoples and is committed to promoting awareness of the histories of
Indigenous Peoples. The successful candidate will be expected to teach broadly in
North American Indigenous history and to supervise graduate students in the
Indigenous histories of the territory now known as Canada. Thematic focus and period
of specialization are open.
The Department of History is committed to providing opportunities for new faculty to
develop a strong teaching and research profile. Support for course development and
delivery is provided by the Department, the Queen’s Centre for Teaching and Learning,
and the Faculty of Arts and Science. Support for new faculty’s research programs
includes a Research Initiation Grant, grant writing workshops and review services,
funding support for graduate students through the Queen’s Graduate Award program,
and one-to-one mentorship from senior faculty members.
Candidates must have a PhD at or near completion prior to the start date of the
appointment. The successful candidate will provide evidence of academic excellence
and research promise. The candidate will also display a strong potential for outstanding
contributions to teaching. Applicants whose past experience has prepared them to
contribute to Indigenous initiatives at Queen’s are especially encouraged to apply.
Salary will be commensurate with qualifications and experience. This position is subject
to final budgetary approval by the University. Previous sentence can only be deleted
if budget has been secured.
The University invites applications from all qualified individuals. Queen’s is committed to
employment equity and diversity in the workplace and welcomes applications from
women, visible minorities, Aboriginal peoples, persons with disabilities, and LGBTQ
persons. All qualified candidates are encouraged to apply; however, in accordance with
Canadian immigration requirements, Canadian citizens and permanent residents of
Canada will be given priority.
To comply with federal laws, the University is obliged to gather statistical information as
to how many applicants for each job vacancy are Canadian citizens / permanent
residents of Canada. Applicants need not identify their country of origin or citizenship;
however, all applications must include one of the following statements: “I am a
Canadian citizen / permanent resident of Canada”; OR, “I am not a Canadian citizen /
permanent resident of Canada”. Applications that do not include this information will be
deemed incomplete.

A complete application consists of:







A cover letter (including one of the two statements regarding Canadian
citizenship / permanent resident status specified in the previous paragraph);
A current Curriculum Vitae;
A statement of research interests;
A statement of teaching philosophy and experience (including teaching outlines
and evaluations if available);
A writing sample, consisting of a published or unpublished chapter, article, or
conference paper; and,
Three letters of reference to be sent directly to Dr. Rebecca Manley, Chair of the
Department of History at history.chair@queensu.ca (with ‘Indigenous History
Position’ and the applicant’s name in the subject line).

The deadline for applications is December 3, 2018.
Applicants are encouraged to send all documents in their application packages
electronically as a single PDF to Dr. Rebecca Manley at history.chair@queensu.ca,
although hard copy applications may be submitted to:
Dr. Rebecca Manley
Associate Professor and Chair
The Department of History
Room 212, Watson Hall
49 Bader Lane
Queen’s University
Kingston, Ontario
CANADA K7L 3N6
The University will provide support in its recruitment processes to applicants with
disabilities, including accommodation that takes into account an applicant’s accessibility
needs. If you require accommodation during the interview process, please contact
Cindy Fehr in The Department of History, at history.chair@queensu.ca.
Academic staff at Queen’s University are governed by a Collective Agreement between
the University and the Queen’s University Faculty Association (QUFA), which is posted
at http://queensu.ca/facultyrelations/faculty-librarians-and-archivists/collectiveagreement and at http://www.qufa.ca.

