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Advisor on Equity

It is my pleasure to provide the Eg-We continue to be active in our e
uity Officeds 20 Opfbymeérd equity framingRaedsciorep
ance role. To get a picture of the U
Over the past year we have streamv er si t yds progr e
lined our administrative functions, check out the second in our Achie
both in this office and in the proc-ing Equity seriesSnapshots We are
esses that we administer on behalf dfusy putting the finishing touches
the University. Examples of this arethe Canadian Race Inquiry Journg
the new Equity Training Application watch for the launch of the first issu
(ET-App) as well as the onlinéquity in the coming year.
Reporting Formsapplication for new
faculty hires. With each new en-Enjoy this issue of the Year in Re-
hancement, we endeavour to meet owiew. You can find the Equity Office
mandate in a more efficient manner. website atvww.queensu.ca.equity
You may also contact us by email at:
equity@queensu.ca.

Iréne Bujara

New Braille Labeler

In keeping with our commitment to providing accessible publications, the Office of the Provost arEriNoseal
(Academic) has generously donated the funds to allow the Equity Office to acquire a Braille labeller. Please do not he:
to contact this office should you wish to discuss placing Braille labels on your publications.


http://www.queensu.ca/equity
mailto:equity@queensu.ca

1. Educational Equity
Senate Educational Equity Committee (SEEC)

The SEEC met seven times duringthe 2208 09 academi ¢c year. The me
focus was reviewing the Educational Equity Policy statement and accompanying report. On Novem
ber 26, 2009 Senate approved@ea e ends Uni ver si ty o cpaatheiexst a |
ing Educational Equity Policy Statemeayproved by Senate on April 19, 2001.The full policy state-
ment may be accessed at:

http://www.queensu.ca/secretariat/senate/policies/EDEQ2009.html

In addition to the work mentioned above, the SEEC also:

EDUCATI ONAL Equityéée?2

¢ SEEC
¢ Student Applicant
Equity Census

¢ Journal of Critical Race
Inquiry

+ Continued to monitor, discuss and advise on appropriate responses to
racial incidents on campus

¢ Responded to and discussed the viability o
Scholar (QNS) program and the Intergroup Facilitators Program

+ Discussed general developments on equity, diversity and racism such as the USAT accessibilit
i ssues, the research proposal on ABest Pr a

EMPLOYMENT Equi ty éSthesland Hall (formerly the Policy Studies Building)

CEE

Achieving Equity Part 2
Equity Training

Equity Reporting

Data Collection

Equity Reporting Forms
Exit Survey

* S O 6 O 0o

¢ Reviewed and discussed various reports such as the Breslauer Report and the Henry Report

ACCESSI BI LI Tye e e2008/2009 Student Applicant Equity Census

¢+ OQAC

¢ The Steve Cutway
Accessibility Award

¢ Accessible Information
and Communication

¢ Enable Project

¢ Accessible Customer
Service

Page 2

.10

The 2008/ 20009 results of the Queendés Studert
mary table of the annual census results from 2003 to 2009 is available on the Institutional Reseal
and Planning website. Percentages shown are for the 30.5% of applicants who returned the survey.

http://www.queensu.ca/irp/accountability/surveys/Equity Web_Apr0110.pdf

Designated Groups Applicant Offers Registered

4089 2472 955
Women

60.3% 63.2% 62.1%

57 20 6

Aboriginal Persons

0.8% 0.5% 0.4%
Persons with a 478 287 108
Disability 7.0% 7.3% 7.0%

o 3062 1523 453

Racialized Persons

45.1% 39.0% 29.5%
Total 6785 3910 1537



http://www.queensu.ca/secretariat/senate/policies/EDEQ2009.html
http://www.queensu.ca/irp/accountability/surveys/EquitySummaryJan2609.pdf
http://www.queensu.ca/irp/accountability/surveys/EquitySummaryJan2609.pdf
http://www.queensu.ca/irp/accountability/surveys/Equity_Web_Apr0110.pdf

Journal of Critical Race Inquiry

Founded in 2009, the Journal of Critical Race inquiry (CRI) is a
peerreviewed, biannual, operaccess electronic journal. It uses
an interdisciplinary approach to feature current research, thought-
ful debate, and innovative inquiry into critical race issues.

The Journal defines raced as has
logical basis. It sees the concept of 'race' as fluid, changing and

culturally specific.

Aim and Scope
The Journal of Critical Race Inquiry recognizes the interlock-

'C/'/?/ ing nature of oppression and its intersectionality based on race,
CQ/,. gender, social class, sexual orientation, ability, age, religion,
chi ethnicity, regionalism etc. The journal aims to provide a foun-
Q[/' dation for Canadian scholarship on race within a North Ameri-

can context.

The focus of the Journal is on the social, educational, economic
and cultural experiences of diasporic racialized bodies. From
this lens, the journal recognizes both the convergence and di-
vergence of the experiences of Indigenous/Aboriginal/First
Nations/Métis/Inuit peoples with those of racially marginalized

individuals.
AThi s i s on ereviewed journals df its sost in Cagnada. its mandate is to foster the dissemination of schol-
arship on critical perspectives on the study of o&éraceb
journal also welcomes work that explores themes and topics in Indigeneity, and how they simultaneously challenge,
enrich and shape the works of critical race scholars. o

BARRINGTON WALKER
Queends Uni ver s
Co-Editor, Journal of Critical Race Inquiry

WWW.queensu.ca/equity
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2. Employment Equity

Council on Employment Equity (CEE)

In 20082009, the Council on Employment Equity participated in and supported the following activities aimed at ad-
vancing employment equity:

¢ Reviewing and distributing a series of booklets a
about employment equity matters, including the recently publi8lobakving Equity 1l: Snapshots

¢ Redesigning the Equity Officebs Exit Survey tool a
¢ Updatingthd Count Qu e e nitdmcluBequestibng on@endes idestity and LGBTQ status.

¢ Examining the impact of Bill 168 on current University policies and procedures regarding personal harass-
ment.

Achieving Empl oyment Equi
Part 2: Snapshots

Achieving Employment
Equity at Queen’s In December 2009, The Council on Employment Equity and the
Equity Office were pleased to announce the release of the publi-
caton,Achi eving Empl oyment Equity
shots This report is the second in a fepart series of joint pub-

lications by the Equity Office and the Council on Employment
Equity, highlighting empl oyment
The first publicationAc hi evi ng Empl oy ment E
Part 1: Challenges out |l i nes our institut
obligations under the Federal Contractors Program (FCP). Our
goal inreleasinthc hi evi ng Empl oyment Equ

Part 2: Snapshots

N 2i s to inform the Queen6s commu
S made at Queends in employment
still face in achieving our equity goals. The publication is avail-
able at:

http://www.queensu.ca/equity/content.php?page=Publications

WWW.queensu.ca/equity
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Equity Training

The Equity Office offered fourteen training sessions under the
Queenobs University Facul ty As s o
Agreement (CA) responsibilities in 2009. Of these, ten sessions

were general training for Faculty Appointments/RTPC committee
members and four sessions were for Employment Equity Repre-
sentatives.

B Compliance
Non-Compliance

B Unknown

.  1.1%
Throughout 2009, 122 faculty, staff and students participated in

the training workshops offered by the Equity Office. Enrolment
in each workshop was capped at 20 participants to ensure oppor-
tunity for interaction and dialogue.

There wereb6 hiring processes subject to the training regulations
outlined in Article 24.4 of the Collective Agreement. Of these
56 committees, 37 complied with all training requirements.

In 2009, the Equity Office hired a computer programmer to work on several desktop applications, one of them Bqirity theain-

ing Application (EFApp). The ETApp is a desktop application that facilitates the management of Employment Equity Workshops in
several ways, including administering, querying and reporting on both Workshops and RegistrantsAppentgékes the administra-

tion of equity workshops more efficient by minimizing the paper work that had been required to administer the workshgpisnesavi

effort and the environment. What this means to the broader community is that we are able to better track and accéss arformat
training participants in order to ensure compliance loymenth t I
equity program. As well, it allows for faster and more accurate dissemination of information to departments engagegadimtthe a
ments, tenure and renewal processes and an easier registration process for participants.

Equity Reporting An annual compliance report from the Equity Office to the
Joint Committee on the Administration of the Agreement
(JCAA) documents the progress made in meeting the goals
of the Articles in the Collective Agreement. Of the faculty
hired in 2009, 73.2% of appointments committees were com-
pliant in submitting equity reporting forms, compared to 86%
in 2008.

The compliance rate is lower due to the inclusion of Ses-
sional Adjuncts (now called Term Adjuncts) in the CA. If
we were to exclude the Term Adjuncts from the statistics, the
return rate would be 100%. Departments are now required to
follow the equity provisions in the CA for these positions
however, the existing process does not always fit well for
this category. More work needs to be done to facilitate com-
pliance in this area, for example, the creation of a dedicated
form for adjuncts.

B Compliance

Non-Compliance

WWW.queensu.ca/equity
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Data Collection

Throughthd Count Queen®s Qigeintdby Camn sidentificatiorydataanl | ect s sel f
all new staff joining the organization. The Census was sent out five times in 2009 to a @38l of
new employees.

Census Response and Returns
Retu_rned
Census # -g:[g: Er?gyv?ri% toD,ir(ilslr\;fe(i ReTl?rtned (Ffiﬁf?eﬂnan?w"’lﬁ
#21 (JarMarch) 65 56 3 9 86.2%
#22 (AprJune) 76 72 6 4 94.7%
#23(JulySept) 79 70 4 9 88.6%
#24 (SepiOct) 92 74 11 18 80.4%
#25 (NovDec) 123 113 5 10 91.9%

In 2009, the Equity Office, in collaboration with the Council on Employment Equity and the Human Rights office, revis€duihe
Queenobds Eqtainclude questions an gender identity and sexual orientation. The revised Census will be sent electronically t
all employees in the Fall of 2010. The University recognizes that there are groups outside of the four Federal Cerayeahoides-
ignated groups (women, Aboriginal Peoples, persons with disabilities, visible minorities) that have also encounteren ther ieryek-

place which limit their full and active participation. The inclusion of gender identity and sexual orientation questieh€ount
Queenbds Eqsuiignyi fCeenssutshe Uni versityds recognition of the his
ment to a discriminatiofree workplace that is supportive and respectful of employees with diverse backgrounds.

The following table illustrates the representation rates of the FCP designated group members in 2009:

Hired in 2009
Persons with
Gender Total Aboriginal Persons Disabilities  |Visible Minorities

Female 228 * * 28

Male 212 * * 47

Total 440 * 13 75
Total Faculty and Staff in 2009

Female 2645 27 85 166

Male 2211 27 71 258

Total 4856 54 156 424

* fewer than 5

WWwWw.queensu.ca/equity
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