
ISSUE 6 June 2013 
Equity 

Matters 

at Queen’s University  

Equity in Focus: 
Equity Office’s 

Initiatives 

Message from 
the Editor 

 

Employment 
Equity “Bits and 
Bites”: Persons 
with Disabilities     

  

 

Equity in the Community:  
Women, Science, and  

Motherhood 

Upcoming Events 
& Interesting News 

IN THIS ISSUE 

Message from the Editor 

Dear Queen’s University Member, 

Welcome to the sixth issue of Equity Matters at 
Queen’s University, a bi-monthly electronic news-
letter from Queen’s Equity Office. 

The primary focus of this issue is employment eq-
uity for persons with disabilities. The representation 
of persons with disabilities employed in businesses 
and organizations and the level of accommodation 
provided to these individuals are important criteria 
for measuring how well employment equity is 
achieved in the workplace. The first section of this 
issue, “Employment Equity: ‘Bits and Bites’” dis-
cusses some of the efforts and progress that have 
been made by the community towards eliminating 
barriers faced by employees with disabilities from 
local, provincial, and national perspectives.  

Under “Equity in Focus”, this issue highlights some 
new aspects of the initiatives undertaken by the 
staff at the Equity Office. These initiatives strive to 
facilitate the monitoring process of equity issues 
within Queen’s community and assist all  Queen’s 
Faculties to apply equity policies.  

  

The “Equity in the Community” in this edition is 
on the tension that exists between academic 
women’s professional and family lives.  We are 
pleased to see Dr. Stanka Fitneva, a Queen’s 
University professor, featured in the video from 
the Cornell Institute for Women in Science, 
where she gives her personal insights into the 
topic. This issue concludes with interesting 
news about Tim Horton's employment of per-
sons with disabilities.  

Thank you for taking the time to read our news-
letter. We invite you to share your comments 
and suggestions for future topics concerning 
equity at Queen’s and beyond. Please contact 
us at equity@queensu.ca 

- The Equity Office at Queen’s University 
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Employment Equity:  “Bits and Bites” 

Employment for Persons with Disabilities  

For this edition, the “Bits and Bites” section looks into 
employment equity issues concerning persons with 
disabilities in local, provincial, and national contexts. 

 

Queen’s: Accommodation in the Workplace 

In commitment to the fundamental principle of employ-
ment equity that all individuals should be equally con-
sidered and supported for employment opportunities, 
the University has an Accommodation in the Work-
place Policy to address employees’ accessibility 
needs due to disability.  

Based on the basic definition provided by the Ontario 
Human Rights Code, disability includes physical, men-
tal, and learning disabilities and those that are non-
visible (i.e. mental disorders, epilepsy ).  

Supervisors must ensure that individuals with disabili-
ties have their needs accommodated.  Accommoda-
tion for employees with disabilities includes changes 
to the workplace that respect dignity, autonomy, and 
confidentiality; provide a sense of inclusion; and meet 
their physical requirements, while allowing the employ-
ee the ability to fulfill the requirements of the work.  

The cost of accommodation for individual employees 
up to $1000.00 a year is the responsibility of the de-
partments; any additional amount will be funded 
through the Accommodation Fund or other University 
funds.  It is important to recognize that most  accom-
modations require minimal funds. 

For more details about the Accommodation in the 
Workplace Policy, please click http://www.queensu.ca/
humanresources/policies/workplaceissues/
accommodation.html 

Ontario: 2013 Provincial Budget 

The Ontario Disability Employment Network is 

cautiously optimistic about the provincial budget 

passed this June 11th as it relates to enhancing 

employment opportunities for people who have a 

disability. They are encouraged in that the im-

portance of this issue has risen to the surface 

with the provincial government. In the budget the 

government announced “a new Partnership 

Council on Employment Opportunities for People 

with Disabilities, composed of government and 

corporate leaders, to champion the hiring of peo-

ple with disabilities.” To read more, click http://

www.odenetwork.com/library/2013-provincial-

budget-synopsis/ 

Canada: Funding Employment Projects 

Opportunities Fund for Persons with Disabilities 
The Opportunities Fund for Persons with Disabili-
ties provides funding for national, regional and 
local projects that assist people with disabilities in 
preparing for and finding employment or self-
employment, as well as acquiring the skills nec-
essary to maintain that new employment. 

Canada Pension Plan Disability Vocational Reha-
bilitation Program 
The Canada Pension Plan Disability Vocational 
Rehabilitation Program offers vocational counsel-
ling, financial support for training, and job search 
services to recipients of Canada Pension Plan 
(CPP) Disability Benefits to help them return to 
work. 

For more information, please click http://

www.servicecanada.gc.ca/eng/audiences/

disabilities/employment.shtml 
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Equity in Focus:  Equity Office’s Initiatives 

Support for Cyclical Program Reviews (CPRs) 

Cyclical Program Reviews (CPRs) are internal evalua-
tions of Queen’s undergraduate and graduate aca-
demic programs with the objective of ensuring aca-
demic quality and integrity at Queen’s University. They 
are monitored through the Queen’s University Quality 
Assurance Processes (QUQAPs), mandated by the 
Council of Ontario Universities (COU) in consultation 
with the Ministry of Training, Colleagues and Universi-
ties (MTCU). Each program under review is required 
to map discipline-specific outcomes onto articulated 
Degree Level Expectations (DLEs) through the follow-
ing five major components of QUQAPs: 

 Self-Study 
 Evaluation (peer review) by a Review Team  
 Internal responses from the Unit Head(s) and ap-

propriate Dean(s) 
 Analysis of program review reports by the Senate 

CPR Committee 
 Provost’s recommendations and plans to imple-

ment, monitor and follow-up on those recommen-
dations 

 
Section 6 of the CPR Self Study Form is entitled Equi-

ty, Diversity and Accessibility.  Departments are re-

quired to take equity into considerations and provide 

information on “how the Program(s) has/have ad-

dressed the University’s equity goals including the 

mechanisms by which the Program(s) addresses equi-

ty issues; any identified inequities; the most recent 

equity audit; relevant questions from USAT and from 

Exit Polls [and] information about approaches to 

achieve equitable representation for equity-seeking 

groups within the Program, including within the stu-

dent body as well as staff and faculty complements.”  

In order to assist the units in completing the equity 
and diversity requirements of CPRs, the Equity Of-
fice prepares individual reports outlining the follow-
ing: 

1. Most under represented ranking for faculty 
and staff 

2. A workforce analysis summary report 

3. Compliance with the Equity Process 
(QUFA) 

4. Designated Group Representation in Ap-
pointments Process (QUFA) 

5. Compliance with the Equity Training 
(QUFA) 

6. Equity Training Report (QUFA) 

7. Accessible Customer Service Training Re-
port 

8. Diversity and Equity Assessment and Plan-
ning (DEAP) Tool 

For more information about CPRs, please visit 
http://www.queensu.ca/provost/responsibilities/
qualityassurance/CyclicalProgramReviews.html 
 

Faculty Appointments Database (FAD) 

The Equity Office is mandated to collect, track and 
report on equity data with respect to hiring pro-
cesses as it pertains to 2011-2015 Collective 
Agreement between Queen’s University Faculty 
Association and Queen’s University in Kingston.  

The Faculty Appointments Database (FAD) is an 
online application developed by the Equity Office, 
which replaces the paper version of the Equity 
Reporting forms for new appointments. It provides 
a more timely and efficient way for the Employ-
ment Equity Representative (EE Rep) on hiring 
committees to monitor processes for faculty ap-
pointments.  

Any EE Rep beginning a hiring process can ac-
cess the application, by contacting Meri Diamond 
in the Equity Office at 32563.  
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Coming this Fall:  The Queen’s Accessibil-
ity Hub 

The intent of the Accessibility Hub is to create an 
online community where resources and information 
regarding the Accessibility for Ontarians with Disa-
bilities Act (AODA) and other related information 
can be found.  

Accessibility at Queen’s is everyone’s responsibility 
and the Hub aims to support members of the 
Queen’s community to build an inclusive and ac-
cessible environment for all.  A consistent method 
of internal and external communications will ensure 
that our staff, students, faculty, and visitors with 
and without disabilities are informed of all our new 
or revised policies, practices, and procedures. It will 
also provide information on how they can support 
and provide feedback concerning accessibility initi-
atives. Some detailed resources provided by the 
hub would include: Queen’s Accessibility Services, 
FAQ’s, downloadable tool-kits, workshop infor-
mation, staff information, as well as an interactive 
online discussion forum.  

The Hub will be an excellent tool in aiding the uni-
versity to meet its obligations to consult with per-
sons with disabilities and will act as a mechanism 
for demonstrating compliance with the AODA. The 
Equity Office is currently working on consolidating 
information from both internal and external accessi-
bility resources and helping facilitate the web devel-
opment over the summer months. 

Dr. Stanka Fitneva, Professor of Psychology at 
Queen's University, gave her thoughts on wom-
en's efforts in balancing their work and family 
lives in a recently published video “Women, Sci-
ence and Motherhood: Choices Then and Now”.  
She shared some of her experience in overcom-
ing the challenges arising from the pursuits of 
both professional career and motherhood. The 
video can be found at the following link: 

http://www.youtube.com/watch?v=C1BNKepPX-o 

 

 
 

Equity in the Community Equity in Focus Con’t 

“Today, Univer-

sities like Cornell 

and Queen’s 
give new mothers 

and fathers generous fully-
paid leave with no teaching 
and delay the tenure clock 
one year for each child. 

These policies are helping 
female faculty combine 
motherhood with success-
ful professional lives.” 

“Women professors are 

less likely than male col-
leagues to have children. 
With each additional 
child, academic women 
work fewer hours at their 
jobs but more hours 
across 
all life 
do-

mains.” 

http://www.youtube.com/watch?v=C1BNKepPX-o&feature=youtu.be�
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Community Cultural Events 

Thursday, June 27, 2013  

Four Directions Aboriginal Centre:  

Strawberry Social, Craft & Storytelling 

Fresh strawberries, frybread, beaded strawber-
ry craft & the Cherokee Strawberry teaching 

Not to be missed! 

11:45am—1:00pm, 146 Barrie Street 

 

Tuesday, June 25 & July 23, 2013 

Four Directions Aboriginal Centre:  

Women’s Full Moon Ceremony 

“Open to all women. Please bring a potluck 
dish, water, tobacco, long skirt, drum (if you 

have one).” 

7:00pm—10:00pm, 146 Barrie Street 

Tim Hortons Franchisee Mark Wafer 
Makes A Point of Hiring Workers with 
Disabilities 

Mark Wafer is the owner of six Tim Hortons loca-

tions in Toronto. In the past 18 years, he has em-

ployed 85 people with various disabilities and cur-

rently employs 36 people with disabilities in all areas 

of the business from entry level to management. As 

a person who identifies as deaf, he understands first

-hand the barriers persons with disabilities face in 

order to get work. All his employees with disabilities 

are in meaningful positions, no charity. He is clear 

that he has a business to run. From the time he 

hired his first employee with a disability he quickly 

realized that employing persons with disabilities is 

good for business; lower absenteeism, higher staff 

morale, lower turnover, and higher productivity. In 

his experience accommodations average $500, but 

he points out that in most cases it is zero and well 

worth the investment for all the reasons previously 

stated. For further reading on the benefits of hiring 

individuals with disabilities, please read “This Tim 

Hortons franchisee hired 82 disabled workers” here. 

Interesting News about Employment Equity Upcoming Events: 

Connect With the 
Equity Office! 

https://www.facebook.com/#!/pages/
The-Queens-University-Equity- 

Office/146184738830244 

The Queen's University Equity Office 

Queen's University 

Mackintosh-Corry Hall, Room B514 

Kingston, Ontario 

Canada 

K7L 3N6 

Tel: 613 533-2563 

Fax: 613 533-2031 

http://www.thestar.com/business/personal_finance/2012/06/10/this_tim_hortons_franchisee_hired_82_disabled_workers.html�
http://www.thestar.com/business/personal_finance/2012/06/10/this_tim_hortons_franchisee_hired_82_disabled_workers.html�
http://www.thestar.com/business/personal_finance/2012/06/10/this_tim_hortons_franchisee_hired_82_disabled_workers.html�
http://www.thestar.com/business/personal_finance/2012/06/10/this_tim_hortons_franchisee_hired_82_disabled_workers.html�
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office/146184738830244�
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office/146184738830244�
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office/146184738830244�
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office/146184738830244�
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office/146184738830244�
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office/146184738830244�
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office/146184738830244�
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office/146184738830244�
https://www.facebook.com/#!/pages/The-Queens-University-Equity-Office/146184738830244�


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



