
H O W  T O  P R O G R A M  
W I T H  E D I  I N  M I N D

INCLUSIVE 

LEARNING 

EXPERIENCES

USE UNIVERSAL ACCESSIBIL ITY 
PRINCIPLES TO CREATE WELCOMING 

LEARNING ENVIRONMENTS.  

TREAT ALL  PARTICIPANTS WITH 
RESPECT.  MAKE EYE CONTACT,  REFER 

TO THEM BY THEIR PREFERRED 
NAMES AND PRONOUNS.  

EXPLICITLY STATE ACCOMMODATION 
POLICIES AND PROCEDURES.    

TREAT EACH PARTICIPANT AS AN 
INDIVIDUAL.  DO NOT ASK PARTICIPANTS TO 

SPEAK "ON BEHALF OF"  THEIR IDENTITY 
GROUPS.  

ATTEMPT TO INCORPORATE DIVERSE 
VOICES INTO THE CONVERSATION,  BEING 

MINDFUL OF THE CULTURAL NORMS 
SURROUNDING PUBLIC  FORUMS.  

PROVIDE FLEXIBIL ITY IN  HOW 
PARTICIPANTS DEMONSTRATE THEIR 

SKILLS,  KNOWLEDGE,  AND TALENT.  

BE INTENTIONAL ABOUT CREATING 
A  SAFE LEARNING ENVIRONMENT 
WITH CLEAR RULES REGARDING 

INCLUSIVITY.  

Divers i ty  in  h igher  educat ion  cont r ibutes  

to  innovat ion  and  creat iv i ty .  

When fac i l i ta t ing  act iv i t ies ,  p rogramming,  and  workshops ,  

estab l ish  a  support ive  tone  that  a l lows par t ic ipants  to  exp lore  

the  re la t ionship  between the  learn ing  mater ia l  and  personal  

background,  and  that  enhances  the  overa l l  learn ing  

exper ience.    

 

 

For  more  informat ion  v is i t :  www.queensu.ca/studentaf fa i rs/about/EDI    

Adapted  f rom " Inc lus ive  Teaching  Check l is t " ,  Bu jara ,  I .  &  Jack -Dav ies ,  A .

INTEGRATE CULTURALLY DIVERSE 
AND RELEVANT EXAMPLES,  FREE OF 

BIASES OR STEREOTYPES.  

USE MULTIPLE FACIL ITATION AND DELIVERING 
METHODS TO BEST SUPPORT STUDENTS WITH 

DIVERSE LEARNING STYLES.

BE REFLECTIVE OF YOUR OWN 
POSITIONALITY AND BIASES,  AND HOW 

THEY AFFECT YOUR DELIVERING 
STRATEGIES.  
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