
Investing Today, for 
Tomorrow

IMPORTANT NOTICE
Please note that the following contains the opinions 
of the manager as of the date noted, and may not 
have been updated to reflect real time market 
developments. All opinions are subject to change 
without notice. 

At PIMCO, we all play a role in 

modeling inclusive behaviors and 

fostering a culture that celebrates 

diversity. Our collective actions 

underpin our core values of 

collaboration and openness.
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INCLUSION AND DIVERSITY

Driving a Culture of Inclusion and Diversity

Inclusion and diversity goes beyond making PIMCO a place where 
employees can have a rewarding career, develop their talents and 
grow. It also speaks to our ability to attract new talent, the 
relationship we have with our clients and communities and the 
integrity that our clients expect of us.
- Emmanuel Roman, PIMCO CEO

PIMCO’s decades of fixed income leadership would not have been possible without a culture that 

embraces diverse points of view. This deliberate approach encourages discussion and debate, helping us mitigate 

risk and create opportunity. Our people are our greatest asset, and we are committed to fostering an 

environment of diversity and inclusion that can help our employees and clients thrive.

A long-term, sustainable investment in our talent and workplace helps us to seek strong investment returns, 

solutions, and service to clients. This document outlines our approach, goals, progress and actions taken as well 
as actions needed to systematically reflect inclusion and diversity in all aspects of our business and culture.

Inclusion

We support and empower our people 
personally and professionally, and foster 
networks, belonging and community.

Diversity

Each of us has a unique and evolving set of 
perspectives, experiences, backgrounds and 
styles to contribute.
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Integration and alignment

Inclusion and diversity established as a firmwide 
strategic priority with executive committee 
oversight.

Leadership accountability

Through tailored strategies, business leaders are 
empowered to drive greater inclusion and 
representation in their teams, in close partnership 
with human resources.

INCLUSION AND DIVERSITY

Our Approach
We seek diverse perspectives, from the top-down and bottom-up 

Each unique individual's background and experiences contribute to a diverse set of perspectives at PIMCO. 

Our approach is designed to support and empower our people personally and professionally throughout the 

employee lifecycle. 

Mission Our people are our greatest asset, and we are committed to fostering an environment of diversity 
and inclusion that attracts, develops, retains and engages top talent – all of which can help lead 
to better outcomes for our clients.

Vision Embed inclusion and diversity into the fabric of our organization.

Scope PIMCO’s philosophy acknowledges a wide range of identity dimensions such as race, ethnicity, 
gender, sexual orientation, gender identity and military status but also focuses on dimensions and 
concepts such as culture, business segments, geographical diversity, unconscious bias, cognitive 
diversity and inclusive leadership.

Engagement and belonging

Employee-led resource groups foster networks, 
belonging and community to engage our 
workforce in achieving our goals.

Partnered for impact

A strategic partnership model ensures progress 
toward our goals and advancement of our impact.

Our goals in action

Top 
down

Bottom 
up

A culture of inclusion is essential to ensuring diverse perspectives can truly enhance 
our process. As such, we actively encourage and promote opportunities for all 
members of our investment teams to have a voice in our investment process.
- Dan Ivascyn, PIMCO CIO
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INCLUSION AND DIVERSITY

Our Journey
Our globally inclusive culture recognizes diversity is  defined differently 
around the world and across business teams 

As an active investment manager with 50 years of experience, PIMCO has long understood that 

cognitive diversity can help make us better investors. Today, we continue to expand the role of 

cognitive diversity in our approach to inclusion and diversity, to benefit our clients.

Prioritize 
cognitive 
diversity

Enhance 
inclusive 

policies and 
processes

Conduct 
unconscious 
bias training

FOSTER AN INCLUSIVE WORKPLACE

• First global employee resource group (ERG)
• Inclusive policies (pay equity, benefits)
• Process enhancements (recruiting, 

development)
• Unconscious bias training
• Development plans
• Communication channels

Convey 
global 

mindset and 
prioritization

Promote 
CORE 
Values

Integrate 
and 

modernize 
frameworks

EMBED INTO OUR CULTURE • Firm-wide goals
• Executive committee oversight
• Values that encourage authenticity, 

promote openness
• Increased sense of community (8 ERGs)
• Evolved performance criteria and 

accountability
• Human resources modernization
• People analytics and benchmarking

Establish 
systematic 
approach

Strengthen 
leadership
ownership

A diverse 
and 

desirable 
workplace

DIVERSITY DRIVEN 
STRATEGY OUTCOME

• Tailored / localized business-specific 
strategies 

• Human resources partnership
• Strategic partnership model; grow business 

impact
• Goals align to framework of attract, 

develop, retain and engage

• Focused on a long-lasting inclusive culture

2010
Accomplishments, strategies and processes
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INCLUSION AND DIVERSITY

Powering Our Culture
We dedicate ourselves daily to fostering an environment where all our 
people can be their authentic selves

Cognitive diversity, unconscious bias mitigation and inclusive leadership are integrated into our 
CORE values.

Employee resource groups (ERGs)

Our people play an active role in furthering our inclusion and diversity goals, with eight employee-led groups,
representing more than 3,050 employees across 20 offices in 13 countries.

Collaboration
We believe each of us is 
here to help others 
succeed
We leverage diverse 
perspectives to make 
better decisions
We share ideas, 
information and 
intelligence

Openness
We seek challenges to 
our most closely held 
viewpoints
We listen and engage 
with fairness and candor
We recognize the 
importance of a global 
mindset

Responsibility
We prioritize clients’ 
needs and objectives 
ahead of our own
We never stop learning 
and building expertise, 
individually and within 
teams
We are accountable for 
the impact of our 
actions on clients, 
culture and community

Excellence
We pursue deep insight 
with humility
We transform individual 
solutions into institutional 
best practices
We all act as leaders 
and think as leaders

Provides meaningful support 
to employees as they 
integrate their career and 
caregiving responsibilities.

Celebrating, supporting, and 
promoting cultural diversity 
within PIMCO

Promotes initiatives focused 
on improving mental and 
physical health and general 
well-being.

Fosters a culture that 
enables all employees to be 
their authentic selves, 
regardless of sexual 
orientation, gender identity 
or gender expression.

Increases collaboration and 
encourages a culture of 
connectivity while fostering 
increased appreciation for 
diverse skills and 
perspectives.

Supports Black employees  
through programs designed 
to provide a sense of 
community, foster inclusion 
and help recruit, retain and 
develop Black professionals 
at all career stages.

Contributes to the success 
of the firm by supporting 
veterans’ transition to 
civilian life and work 
through networking and 
mentoring initiatives. 

Focuses on gender equality 
and on the attraction, 
development, retention and 
engagement of women at all 
stages of their careers. 
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INCLUSION AND DIVERSITY

Our Partnerships, Signatories and Accolades
Partnering to advance progress within our organization and across our 
industry 

Partnered for impact

Signatories and accolades

Together with the formation of our first employee resource group (ERG) focused on gender, our gender equity-
focused partners were instrumental in informing our efforts early on. Today, we proudly partner with multiple 
distinguished organizations across multiple identity and experience dimensions, to align with our ERGs and advance 
progress globally within our organization and across our industry. 

All data as of  January 31, 2021, except where noted
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Our Gender and Ethnic Representation
A snapshot of our current employee diversity

INCLUSION AND DIVERSITY

Source: PIMCO, consistent with EEOC guidelines, the underlying data is based on both self-reported identification and visual survey for gender and ethnicity for 
those that did not self-report, as of March 31, 2021; Excludes AAM and ARE employees.
1 These numbers reflect our U.S. population only due to varying data collection considerations of this type of data in other regions
2 U.S. Minorities (African American or Black, Hispanic or Latino, Native American or Alaska Native, Native Hawaiian or Other Pacific Islander, Asian, or Two or 
more races)
3 U.S. Historically Underrepresented Minorities (African American or Black, Hispanic or Latino, American Indian or Alaska Native, Native Hawaiian or Other Pacific 
Islander)
4 Employees with officer titles of Senior Vice President and above.
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All investments contain risk and can lose value.

Statements concerning financial market trends or portfolio strategies are based on current market conditions, which will fluctuate. There is no guarantee 
that these investment strategies will work under all market conditions or are appropriate for all investors and each investor should evaluate their ability 
to invest for the long term, especially during periods of downturn in the market. Outlook and strategies are subject to change without notice.

This material contains the current opinions of the manager and such opinions are subject to change without notice.  This material is distributed for 
informational purposes only and should not be considered as investment advice or a recommendation of any particular security, strategy or investment 
product. Information contained herein has been obtained from sources believed to be reliable, but not guaranteed.

PIMCO as a general matter provides services to qualified institutions, financial intermediaries and institutional investors. Individual investors should
contact their own financial professional to determine the most appropriate investment options for their financial situation. This is not an offer to any
person in any jurisdiction where unlawful or unauthorized. | Pacific Investment Management Company LLC, 650 Newport Center Drive, Newport
Beach, CA 92660 is regulated by the United States Securities and Exchange Commission. | PIMCO Europe Ltd (Company No. 2604517) is authorised
and regulated by the Financial Conduct Authority (12 Endeavour Square, London E20 1JN) in the UK. The services provided by PIMCO Europe Ltd are
not available to retail investors, who should not rely on this communication but contact their financial adviser. | PIMCO Europe GmbH (Company No.
192083, Seidlstr. 24-24a, 80335 Munich, Germany), PIMCO Europe GmbH Italian Branch (Company No. 10005170963), PIMCO Europe GmbH
Spanish Branch (N.I.F. W2765338E) and PIMCO Europe GmbH Irish Branch (Company No. 909462) are authorised and regulated by the German
Federal Financial Supervisory Authority (BaFin) (Marie- Curie-Str. 24-28, 60439 Frankfurt am Main) in Germany in accordance with Section 32 of the
German Banking Act (KWG). The Italian Branch, Irish Branch and Spanish Branch are additionally supervised by: (1) Italian Branch: the Commissione
Nazionale per le Società e la Borsa (CONSOB) in accordance with Article 27 of the Italian Consolidated Financial Act; (2) Irish Branch: the Central
Bank of Ireland in accordance with Regulation 43 of the European Union (Markets in Financial Instruments) Regulations 2017, as amended; and (3)
Spanish Branch: the Comisión Nacional del Mercado de Valores (CNMV) in accordance with obligations stipulated in articles 168 and 203 to 224, as
well as obligations contained in Tile V, Section I of the Law on the Securities Market (LSM) and in articles 111, 114 and 117 of Royal Decree 217/2008,
respectively. The services provided by PIMCO Europe GmbH are available only to professional clients as defined in Section 67 para. 2 German
Securities Trading Act (WpHG). They are not available to individual investors, who should not rely on this communication. | PIMCO (Schweiz) GmbH
(registered in Switzerland, Company No. CH-020.4.038.582-2) . The services provided by PIMCO (Schweiz) GmbH are not available to retail
investors, who should not rely on this communication but contact their financial adviser. | PIMCO Asia Pte Ltd (Registration No. 199804652K) is
regulated by the Monetary Authority of Singapore as a holder of a capital markets services licence and an exempt financial adviser. The asset
management services and investment products are not available to persons where provision of such services and products is unauthorised. | PIMCO
Asia Limited is licensed by the Securities and Futures Commission for Types 1, 4 and 9 regulated activities under the Securities and Futures
Ordinance. PIMCO Asia Limited is registered as a cross-border discretionary investment manager with the Financial Supervisory
Commission of Korea (Registration No. 08-02-307). The asset management services and investment products are not available to persons where
provision of such services and products is unauthorised. | PIMCO Investment Management (Shanghai) Limited Unit 3638-39, Phase II Shanghai IFC,
8 Century Avenue, Pilot Free Trade Zone, Shanghai, 200120, China (Unified social credit code: 91310115MA1K41MU72) is registered with Asset
Management Association of China as Private Fund Manager (Registration No. P1071502, Type: Other) | PIMCO Australia Pty Ltd ABN 54 084 280
508, AFSL 246862. This publication has been prepared without taking into account the objectives, financial situation or needs of investors. Before
making an investment decision, investors should obtain professional advice and consider whether the information contained herein is appropriate
having regard to their objectives, financial situation and needs. | PIMCO Japan Ltd, Financial Instruments Business Registration Number is Director of
Kanto Local Finance Bureau (Financial Instruments Firm) No. 382. PIMCO Japan Ltd is a member of Japan Investment Advisers Association and The
Investment Trusts Association, Japan. All investments contain risk. There is no guarantee that the principal amount of the investment will be preserved,
or that a certain return will be realized; the investment could suffer a loss. All profits and losses incur to the investor. The amounts, maximum amounts
and calculation methodologies of each type of fee and expense and their total amounts will vary depending on the investment strategy, the status of
investment performance, period of management and outstanding balance of assets and thus such fees and expenses cannot be set forth herein. |
PIMCO Taiwan Limited is managed and operated independently. The reference number of business license of the company approved by the
competent authority is (109) Jin Guan Tou Gu Xin Zi No. 027. 40F., No.68, Sec. 5, Zhongxiao E. Rd., Xinyi Dist., Taipei City 110, Taiwan (R.O.C.). Tel:
+886 2 8729-5500. | PIMCO Canada Corp. (199 Bay Street, Suite 2050, Commerce Court Station, P.O. Box 363, Toronto, ON, M5L 1G2) services and
products may only be available in certain provinces or territories of Canada and only through dealers authorized for that purpose. | PIMCO Latin
America Av. Brigadeiro Faria Lima 3477, Torre A, 5° andar São Paulo, Brazil 04538-133. | No part of this publication may be reproduced in any form,
or referred to in any other publication, without express written permission. PIMCO is a trademark of Allianz Asset Management of America L.P. in the
United States and throughout the world. ©2021, PIMCO.
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