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Basic Structure of Supervised Early Practice In
Clinical Psychology

* A U.S. licensed psychologist typically completes:

5-7 years of doctoral education

A full-time clinical internship (post-coursework, predoctoral)

Often a postdoctoral residency/fellowship

Required period of supervision post-grad

3,000-6,000+ supervised clinical hours (varies by state) (pre and post doctoral)

* Ratio of supervision to clinical service hours
* Predoctoral is between 1:4-1:8 (estimates from APA/APPIC accreditation literature)
e Reflective practice of course just one part of supervision, but it is a significant part
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ABA, 6 credit hours of experiential ed, out of 83 total, minimum 255 hours 


In-program clinical

Post-degree

Profession Degree training supervised hours Common exam
Licensed Practicum + Usually 2,000-
Professional MA/MS internship, often 3,000+; some NCE or
Counselor/
Mental Health counseling several hundred states range NCMHCE
Counselor hours higher
CSWE-accredited Commonly
Licensed Clinical MSW field placement, 3,000 hours over | ASWB
Social Worker often about 900 about 2 years; Clinical
hours varies by state
Often 3,000 total
hours, including
Practicum/internship a.round 1_’000
Licensed Marriage | MA/MS MFT or focused on direct client AMFTRB
& Family Therapist | related field contact and exam

couples/families

100-200
supervision
hours




American Canadian United Australian New Zealand

Psychological Psychological |Kingdom Psychological |Psychological
Association Association Association Society

Status of Recommended Recommended Required Required Required
Reflective
Practice
Reflective Included in the Reflective Documented Documented
Practice is a Canadian practice is reflective reflective
“competency Psychological required in practice is practice is
benchmark.” Association’s both training  required in required in
Code of Ethics. and continued both training  both training
professional and continued and continued
development. professional professional

development. development.

Table adapted from Lillienfield(2020)
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Reflective practice prevalent, not formally assessed for efficacy, self reporting, could be harmful if other professional competencies not present
 Lilienfeld SO, Basterfield C.
Reflective practice in clinical psychology: Reflections
from basic psychological science. Clin Psychol Sci
Pract. 2020;00:e12352. https://doi.org/10.1111/
cpsp.12352


... S0, why is this important ?

* The basic tenants of reflective practice in health fields in healthcare are similar to
those already used in clinical legal education.

Health and mental health fields have though more deeply about individual
client/professional and patient/professional power dynamics

Reflective capacity and related training and supervision are highly relevant to
direct legal services providers

* Trend in legal practice in the U.S. against direct representation (more lawyers, but they are
increasingly and disproportionately concentrated in corporations and very large firms).

* Attorneys providing direct representation to individuals (public and private sector) could be
considered a separate “track” for training purposes
* Concept of “desk perpetrators” and legal ethics

* The need to develop reflection in the context of other competencies

» Capacity for self awareness can impact initial skill acquisition (Bennett-Levy, 2006), cultural

responsiveness and bias avoidance (Smith et al., 2021) and the continued development of
other competencies


https://pmc.ncbi.nlm.nih.gov/articles/PMC12697289/#cit0005
https://pmc.ncbi.nlm.nih.gov/articles/PMC12697289/#cit0052

Works Underlying/Informing This Presentation

Ooi, C. C., Coker, S., & Fisher, P. (2023). Clinical Psychologists' Experience of
Cultivating Reflective Practice in Trainee Clinical Psychologists During
Supervision: A Qualitative Study. Reflective Practice, 24(4), 481-495.

McMahon, A. (2020). Five reflective touchstones to foster supervisor
humility. The Clinical Supervisor, 39(2), 158-177

Calvert, F. L., Crowe, T., P & Grenyer, B. F. S. (2016). Dialogical reflexivity in
supervision: An experiential learning process for enhancing reflective and
relational competencies. The Clinical Supervisor, 35(1), 1-21


Presenter Notes
Presentation Notes
Critiques of reflective practice in psych: not data validated, not client outcome centered 


Supervisors Must Model Reflective Practice

not lecture about

Can occurina1:1,

uncertainty, self- group debrief or

Reflective capacity

questioning, .
develops when emotional Feam meetlng, or
supervisors explicitly awareness, informal setting.
[ : e |deal is group supervision,
demonstrate their consideration of deal
alternative

1:1 and immediate written
reflection followed by
discussion

own processes interpretations
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One of the strongest themes in the literature is that trainees learn reflection not primarily through didactic instruction but through observing reflective supervisors and mentors.) not normal among partners, judges, professors 
Qualitative study (we unfortunately don’t have major analysis of what methods were used to train students in reflective 



Modeling Reflective Practice

Rather than focusing exclusively on case formulation or
strategy, effective supervisors model reflection by
narrating processes

| want to take

| think | might _ a moment
be assuming Hearing that, and consider
| feel different

explanations

| want to
think about

I’'m asking I'm ’ whether
myself what Wondering .m . we’ve
else is going considering explained our

on for the process to

client the client

| want to take

I’'m asking admome?zt
and consider
myself what Hearing that, how |
else is going | feel (r)]yvk.am
on for you e

about this
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This approach allows trainees to observe reflection as an active professional practice rather than an abstract concept (Ooi et al., 2023).
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Gibbs Reflective Cycle

( Description

EIN

Action Plan Feelings |
If it rose again what What were you thinking

would yvou do? and feeling?
o

[ J

-
Conclusion Evaluation
What eise could you What was good and bad

have done? about the experience’?

'\[ s 4

What else can you
make of the siuation
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Educational philosophy, early theory of mind research, from Dewey to Schon  Gibbs developed reflective cycle, permeats 


Gibbs Stage

Description

Feelings

Evaluation

Analysis

Conclusion

Action Plan

Questions for Law Students/Lawyers

What happened during the client interaction, negotiation,
hearing, or interview?

What emotions did | experience before, during, and after the
event?

What aspects of my lawyering were effective? What was less
effective?

What legal, psychological, cultural, or systemic factors
influenced the outcome or the client’s experience? How did
my positionality influence the outcome or the client’s
experience?

What have | learned about lawyering and professional
identity?

What specific skill will | practice next time?
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Kolb’s Experiential Learning Cycle: Focuses on the idea that we learn directly through our experiences by reflecting on them, conceptualizing them, and actively experimenting with new strategies 



(Demripﬂve Peﬂeciinn\

What happened?

What did the client do?
What did you observe
about the client’s
behavior?

What information did
you gdain?
What stood out to you?

MULTI-PART GUIDED INQUIRY

Progressive scaffolding of reflective
practice during the supervision process
tfranslates to the clinical legal setting

(Emoﬂonul Ref |echon‘\

What were you feeling
during that interaction?

What emotions were
most difficult to
manage?

How did you notice your
emotions interact with
others?

rAnalgiic Reflec’rion\

What assumptions were
influencing your
interpretation?

What alternative
explanations might exist?

What further information
do you need?

( Forsiormoling Peﬂec’riun\

What does this

experience teach you

about yourself as a
practitioner?

How might this
change your future
practice?
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The literature consistently recommends supervisory questions that move through progressively deeper levels of reflection …. Through repeated exposure to this type of guided inquiry, trainees gradually internalize reflective habits of mind (Carroll, 2009; Todd & Freshwater, 1999).



Emotional Awareness &
Reflective/Reflexive Development

Anxiety
Frustration

Effective  Helplessness
supervision
encourages
discussion  Anger

Rescue fantasies

of |dentification with clients & personal triggers

Avoidance responses

(Ooi et al., 2023; Scaife, 2019).
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Research suggests that exploring emotional reactions helps trainees recognize how personal responses may influence clinical decision-making 
and therapeutic relationships (Ooi et al., 2023; Scaife, 2019).



Structure Writing Prompts with Scaffolding

e Describe a
encounter that
has stayed
with you.

Start from your
perspective,
and attempt a
description of
the client’s
perspective.

e Why do you

think this
interaction
remains
salient?

. What

assumptions
were
activated?

e What does this

reveal about
your
development
as ethical
professional?

What might
you do
differently in
the future?
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(Ooi et al., 2023; Scaife, 2019). Importantly, the literature indicates that reflective writing is most effective when it is structured rather than purely open-ended. Prompts that encourage trainees to examine assumptions, emotional responses, and professional growth tend to produce deeper reflection than general requests to "write about your experiences" (McMahon et al., 2020). When reflective writing is integrated into supervision discussions, its educational impact appears to increase substantially.





Best Practice Summary

Supervisor modeling

* Including “supervision agreements” and
regular check ins

Guided reflective questioning
Emotional processing
Structured reflective writing

Review of recorded work and processing through
scaffolded states

Reflexive & reflective examination of identity and
assumptions

Collaborative reflective discussions: group
supervision

Experiential self-practice activities



Further Reac

ing (on Clinical Psych Supervision

& Reflective Practice)

* Hawkins, P., & McMahon, A. (2020). Supervision in the helping
professions (5th ed.). McGraw-Hill Open University Pres

* Beinart, H., & Clohessy, S. (2017). Effective supervisory relationships:

Best evidence and

practice. Wiley

e Scaife, J. (2019). Supervision in the Mental Health Professions: A
Practitioner’s Guide (2nd ed.).

* Ooi, C. C., Coker, S.

, & Fisher, P. (2023). Clinical Psychologists'

Experience of Cultivating Reflective Practice in Trainee Clinical
Psychologists During Supervision: A Qualitative Study. Reflective
Practice, 24(4), 481-495.
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