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IN CONTEXT

Newfoundland and Labrador

LSNL Fact Sheet

A small law society operating in a relatively small jurisdiction

Founded: 1834

Practising members: 850

Total calls to the bar: 2,147 as of June 25, 2026

Annual new calls: < 50

BAC cohort size: Usually 25–35 students

This scale makes it easier to iterate quickly and stay close to the 
student experience.
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DESIGN STORY

The shift: from assignment to framework

Newfoundland and Labrador perspective

2022

Standalone reflective
practice assignment

Values, professional identity, and 
challenging experiences during articles.

2024–2025

New competency
framework

Ten domains and clearer entry-to-practice 
expectations.

2026

Revised reporting
framework

Education Plan, early interview, Mid-Term 
and Final Reports, and updated Mid-Term 
Assignment rolled out for the 2026 cohort.

The design move: reflection becomes part of the articling architecture, not an isolated exercise.
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FRAMEWORK FIRST

Reporting framework: reflection before, during, and after

Newfoundland and Labrador perspective

The revised framework creates recurring reflective touchpoints, rather than asking for one-off reflection at the 
end.

1

Education
Plan

before start
of articles

2

Early
Interview

~13 weeks

3

Mid-Term
Report

week 27/28

4

Final
Report

Week 48/49

Planning -> guided conversation -> structured assessment -> evidence of development
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FORM DESIGN

Mid-Term Report: reflection built into reporting

Newfoundland and Labrador perspective

The report turns competency assessment into a reflective planning exercise.

Each competency domain is rated on experience received: 1 None  •  2 Minimal  •  3 Adequate  •  4 Substantial  •  5 Extensive

EXAMPLE COMPETENCY DOMAIN

Competency Domain 1:
Ethics and Professional Responsibility

Addresses the student’s ability to understand and uphold ethical 
and professional obligations, including awareness of the Code of 
Professional Conduct, sound judgment, professionalism, reliability, 
integrity, accountability, confidentiality, and participation in the 
administration of justice.

1
Prompt 1

Describe the Student’s experience to date supporting this ranking.

2
Prompt 2

If ranking is 1 or 2, describe how additional experience will be 
obtained in the second half of articling.

The number triggers evidence, explanation, and a concrete plan for the second half of articles.
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COMPANION TOOL

Reflection Log: evidence over memory

Newfoundland and Labrador perspective

The log is optional, but it solves a practical problem: by mid-term and 
final reporting, students may not remember the details that best 
evidence growth.

Experience tasks, files, interactions

Concrete example what happened

Feedback what was learned

Development need what comes next

Mapped to all 10 competency domains; designed to inform the required Mid-Term and 
Final Reports.
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TOOL PREVIEW

What the Reflection Log looks like in practice

Newfoundland and Labrador perspective

Each page follows the same pattern: a competency overview, space for ongoing reflections/examples, and notes on 
further development.

p. 1 p. 2 p. 3 p. 4

p. 5 p. 6 p. 7

STRUCTURE

10 competency domains

Common reflection prompts

Point-form or narrative notes

Companion to required reports

Purpose: make reflection ordinary, 
regular, and usable.
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CURRENT ASSIGNMENT

Updated reflective practice assignment

Newfoundland and Labrador perspective

p. 1 p. 2

Students connect experience, competence, feedback, 
and forward planning.

1
Area of strength
Strongest competency domain  •  Specific tasks/responsibilities  •  
Feedback received, where applicable

2
Area(s) for development
Priority domain(s)  •  What has been challenging  •  Supports, experiences, 
opportunities needed

3
Learning goals
Two specific and realistic goals  •  Clearly linked to competency domains  •  
Actions, support, and progress markers

Students must review and discuss the assignment with their principal before submission.
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PRINCIPAL CONVERSATION

The assignment is not just private reflection

Newfoundland and Labrador perspective

The Mid-Term Report requires confirmation that the student and principal reviewed the assignment 
together.

Student

self-assessment, experience, 
goals

Principal

feedback, context, learning 
opportunities

Law Society

structure, touchpoints, early 
intervention

Reflection becomes a supervision conversation, not just a written submission.

Design goal: align self-assessment, feedback, and learning opportunities.
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PRACTICAL EFFECT

What changes in the supervision conversation

Newfoundland and Labrador perspective

From general impressions to competency-specific evidence

From late problems to earlier intervention

From exposure by chance to intentional learning opportunities

From completion mindset to professional development mindset

Design principles: developmental, competency-based, relationship-centred, and iterative.
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Where we are now
First year of the revised framework. Deliberately iterative.

Better self-assessment
Students connect experience to competency evidence.

Better conversations
Principals and students discuss development earlier.

Better refinement
The framework evolves from student and principal feedback.

Closing idea

Not a form.
A habit.

The aim is to cultivate reflective habits 
early, so competence continues to 

develop after call.

Everything we do is in the public interest.
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