PROTECTING AND
SUPPORTING OUR CAMPUS
COMMUNITY AGAINST
HATE MOTIVATED ACTIVITY

We want to share with you our progress to date.

REPORTING AND DOCUMENTING

e CSESisimplementing a new records management system that will
enhance reporting and provide insights into hate motivated
activities.

Human Rights and Equity Office (HREO) has implemented the
online In-Sight tool that community members can use to
anonymously report hate motivated activity.

RECRUITMENT AND HIRING

e CSES has implemented a trainee program for candidate's who don’t yet
have their security licence but meet other role requirements, to further
remove hiring barriers.

CSES is working with Human Resources and other campus partners to
expand approaches to advertising and recruitment, to broaden the
recruitment pool and become more representative of the community we
serve.

CSES created a bank of [-EDIAA interview questions in collaboration with
HREO, to assess a candidates' knowledge and understanding.

If you have questions or comments, please email csesreview@queensu.ca



https://www.queensu.ca/humanrights/in-sight



