








and the management plan will be documented in the HSREB 
meeting minutes; 

5.3.2 After review by the HSREB and input by the appropriate Queen's 
University and/or Affiliated Teaching Hospital Official(s), if 
applicable, the HSREB may reject research that involves a COi that 
cannot be appropriately managed. 

6.0 REFERENCES 

See References. 

7 .0 APPENDICES 

1. Queen's University Conflict of Interest and Conflict of Commitment Policy
(Faculty):
http://www.queensu.ca/secretariat/policies/senateandtrustees/conflict.html

2. Human Resources Conflict of Interest and Conflict of Commitment Policy:
http://www.queensu.ca/humanresources/policies/workplaceissues/conflictofintere
st.html

3. Faculty of Health Sciences Conflict of Interest in Interactions with Industry Policy,
Queen's University (Draft 2014SEP)
http://meds.gueensu.ca/somac/assets/oct2014final draft fhs coi sept 24 2014.

Qgf
4. The Monieson Centre - Policy on Authorship and Co-authorship December 2010:

http://business.gueensu.ca/ConversionDocs/Monieson/Policy on Authorship an
d Co-authorship December 201 O.pdf

5. The Southeastern Ontario Academic Medical Organization (SEAMO) Conflict of
Commitment Policy:
http://www.seamo.ca/assets/Conflict of Commitment Policy -

final 24 June 2014.pdf 
6. Hotel Dieu Hospital Health Ethics Guide and Values booklet (Hard copy)
7. KGH Conflict of Interest Provisions for Directors and Members (2014FEB) (Hard

copy)

8.0 REVISION HISTORY 

SOP Title Version Updates 

Conflict of Interest: v.105.0018 Original: Adoption of standardized SOPs developed by 
Researcher 2015MAY25 CAREB/N2 with an effective date of 2014SEP15. Minor 

modifications were made to the CAREB/N2 S0Ps to 
reflect institutional policies. 
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